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ABSTRACT 


Mediation is a process based on the interests of the parties, 
which increases the mediator's rights to the extent permitted by 
the disputing parties. The story of the apple heart and rind related 
to mediation also seems to be easily understood, but, at the same 
time, it is considered to be a complex problem. In collective dis- 
putes, the right of the Minister of Labor, Health and Social Affairs to 
receive a report from a mediator comes in collision with the require- 
ment of the normative act to the mediator to keep confidential all 
information entrusted to him during the mediation process. In fact, 
this regulation requires a change to specify clearly what type and 
amount of information a mediator is required to provide to a minis- 
ter. Also in This work is explained the legitimate grounds for breach 
(break) of confidentiality. in the course of obligation to disclose in- 
formation by another court decision, the court should only require 
the disclosure of information directly related to the case from the 
mediation participants. At the same time, the restriction that infor- 
mation should be disclosed only to an adequate and proportionate 
extent to a lawful purpose can be considered as a useful tool for the 
protection of a legitimate purpose — the confidentiality of informa- 
tion. Ultimately one of the important functions of a mediator for the 
successful completion of mediation in business disputes is to focus 
on the interests of the parties. 
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INTRODUCTION 


Mediation, as an alternative way of resolving 
disputes, is not a modern event. It has deep roots 
in history. The story of the apple heart and bark as- 
sociated with mediation is also as if it is easily per- 
ceived, but at the same time, it is considered a com- 
plex problem. The point is that mediation has been 
formed as a result of the development of historical, 
social, cultural, and modernist thinking. Creating a 
psychological portrait of the disputing parties, clar- 
ifying their real demands, flowing upon the surface 
the increased desires or emotions, maintaining 
confidentiality, and, at the same time, keeping neu- 
trality — this is art, Which is called mediator skills. 
Benjamin Franklin said: Time is money. These two 
words and capitalist thinking have further deepened 
the search for simple ways to resolve disputes. Me- 
diation is the best way to resolve property disputes 
purposefully quickly, efficiently, at a lower cost, and 
peacefully. The parties to the mediation are looking 
for not only a quick way to resolve the dispute but 
also points of contention. The result of mediation is 
not the achievement of "loss-making", but the ben- 
eficial and peaceful solution of the dispute between 
the parties.’ Therefore, mediation creates an oppor- 
tunity for parties to continue their business relation- 
ships even after the dispute is resolved.” 

The study-perfection of both the legislative and 
the practice of confidentiality in mediation may re- 
fine the legislation, reduce the number of violations, 
facilitate case identification during violating secret 
spheres and have a positive impact on the effective 
resolution of property disputes between parties in 
the practice. 





1 Kerwin, J., (2021). "How Mediation Works When Both 
Parties Agree They Need Help Resolving the Dispute. 
How does mediation work in a lawsuit or other dispute?, 
the Program on Negotiation at Harvard Law School, 
<https://www.pon.harvard.edu/daily/mediation/navi- 
gating-the-mediation-process/> [Last seen: 07 Decem- 
ber, 2021] 

2 Hadiati, M., Tampi, M. M., (2020). The Benefit Values of 
Settling Business Disputes by Means of Mediation in In- 
donesia, In: “Proceedings of the Arbitration and Alterna- 
tive Dispute Resolution International Conference (ADRIC 
2019)”, Atlantis Press, 17-19. 








1. MEDIATION AND PROPERTY 
DISPUTES 

1.1. The importance 

of confidentiality 

in the property disputes 


Property is a relationship that arises between 
entities concerning property goods. Intangible prop- 
erty goodies are requirements and rights.* 

As for non-property disputes, they should be con- 
sidered as the opposite of property disputes.* In this 
context, it is important to compensate for intangible 
damage in cases of violation of personal rights, which 
is stimulating and performs compensatory-satisfia- 
ble functions of the damage caused.° In my opinion, 
the role of the mediator in such disputes is minimal 
because it will invade the space of more psychology 
and lose its self-esteem. One of the types of property 
disputes is family property disputes, which also show 
the positive features of mediation. The mediator has 
the right to meet parties separately for 10-15 minutes 
shortly before the joint meeting with them to ease the 
stressful and neurotic environment.’ 

Business is an English word and means activ- 
ities aimed at making a profit, the environment of 
which is a space full of legal and economic regula- 
tions. any state aims to establish an effective legal 
framework to be attractive to businesses.® Business 
law is not a separate type of classic field and unifies 
several fields of law. 

Confidentiality is considered to be an independ- 
ent principle among the principles of the mediation 
process, which can be seen by various peculiarities 
according to property and non-property disputes. 
Accordingly, it should be determined the essence 





3 Chanturia, L., (2011). General Part of Civil Law, Tb., Law, 
4-5. 

4 Bichia, M., (2017). The Georgian Model of Compensation of 
Non-property Damage for Violating Personal Rights in Line 
with European Standards, TSU “Journal of Law”, N1, 16. 

5 Bichia, M., (2017). The Georgian Model of Compensation of 
Non-property Damage for Violating Personal Rights in Line 
with European Standards, TSU “Journal of Law”, N1, 23. 

6 Beridze Q. Divorce, 2021. Child and Family Mediation, 
Tb., The Importance of Mediation and Development 
Perspectives in Georgia, Tb., Ilia state University, 74. 

a Qatamadze, D., (2021). Stress identified in the mediation 
process and ways to reduce it, Tb., The Importance of 
Mediation and Development Perspectives in Georgia, Tb., 
Ilia state University, 68-69. 

8 Kharaishvili, A., 2019. Georgian Business Law Guide and 
Practical Exercises, Tb., 95. 
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and peculiarities of confidentiality, the circle of con- 
fidential spheres in mediation, and then — the notion 
of property dispute, its distinction from the non-prop- 
erty dispute, and specific signs of property dispute 
resolution in mediation. That is, the challenges fac- 
ing Georgia in the field of mediation must be de- 
fined, especially in the context of confidentiality. 

Particularly noteworthy is Article 10, Paragraph 
4 of the Law of Georgia on Mediation, on the legit- 
imate grounds for restricting the principle of confi- 
dentiality and the exceptional cases of disclosure 
of information by a mediator. It should be noted that 
Subparagraph "T" of Paragraph 4 of Article 10 does 
not preclude the possibility of one party possessing 
confidential information before mediation, which au- 
tomatically relieves the party of some obligation to 
protect the principle of confidentiality. However, the 
law does not specify whether the party will be de- 
prived of the right to disclose this information after 
the commencement of mediation. When it comes 
to mediation in property disputes, more specifically 
mediation for business, the principle of confidential- 
ity becomes vital. When discussing the principle of 
confidentiality in this paper, you will find the reasons 
for its vital necessity: Effective mediation requires 
sincerity; Fairness to litigants requires confidential- 
ity; The mediator must be neutral both in fact and 
in the perception of the parties; Privacy is an in- 
centive for many to choose mediation so as not to 
expose "dirty underwear" in public; also guarantee 
the protection of mediation programs from publici- 
ty and harassment.’ These reasons may show the 
need to better protect the principle of confidentiali- 
ty in national law in parallel with legitimate restric- 
tions. In addition, the institute of mediation became 
even more relevant during the pandemic, as most 
human-to-human relationships, including dispute 
resolution, shifted to distance mode to prevent in- 
fection. This is even more interesting in terms of 
protecting the privacy of the mediation process, es- 
pecially when there is a high risk of violating private 
interests when using the Internet. 

In my opinion, the nature of mediation is best ex- 
pressed in property disputes. In this case, the medi- 
ator slowly begins to untie the knots, assemble the 
mosaic, deepen in the essence of problems, bring 





9 Freedman, L. Prigoffs, M., (1986). Confidentiality in 
Mediation: The Need for Protection, Journal on dispute 
resolution, Vol 2:1, 37-38. 


them to the surface, separate the desires of the par- 
ties and differ them from their whims. At the same 
time, the mediator tries to neutralize the stress and 
prepare both parties to reach a consensus together. 
It is here that the factor of trust that the parties de- 
rive from the existence of a degree of confidentiality 
is one of the main factors in completing the case by 
a settlement. 


1.2. The circle of property 
disputes and their characteristic 
features 


According to the material-legal content of a 
property dispute, a property dispute is a dispute re- 
lated to property, which means that the dispute is 
focused on obtaining financial benefits, regardless 
of whether the property is materialized (visible) or 
intangible."° The circle of property disputes consists 
of family, ownership, liability (obligation), contract, 
corporate, entrepreneurial, and other disputes. 
Property is possession and obligatory (liability) legal 
relations. Possession and ownership in property law 
regulate the material legal regime of persons over 
the tangible and intangible property. It is character- 
ized by a sign of permanence, while a obligatory 
relationship regulates the relationship between indi- 
viduals that arise based on contracts and between 
specific individuals. The claim arising, in this case, 
relates to a property interest. For example, it may 
be related to the possession of an item." The most 
common form of emergence of a business relation- 
ship can be considered a contract. The general part 
of the law of obligations is common to all private 
law contracts.'* As for the disputes arising from the 
entrails of family law, this issue is regulated by the 
third chapter of the first section of the fifth book of 
the Civil Code of Georgia, where the rights and ob- 
ligations of the spouses are mentioned."* 





10 Supreme Court of Georgia, 2010. Practical 
Recommendations for Judges of Common Courts on Civil 
Procedure Law, Tb., 14. 

11 Todua, M., Willems, H., (2006). Law of obligation, Tb., 
Georgian young lawyers, 7-9. 

12 Kharaishvili, A., (2019). Georgian Business Law Guide 
and Practical Exercises, Tb., 95. 

13 Civil Code of Georgia, 26/06/1997. 786, V Book, I Section, 
Chapter 3, <https://www.matsne.gov.ge/ka/document/ 
view/31702?publication=115> [Last seen: 7 December, 
2021] 
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2. THE ESSENCE OF PRIVACY 
AND THE CIRCLE 

OF CONFIDENTIAL DATA 

2.1. The essence and features 
of privacy 


In the mediation process, the mediator informs the 
parties about the terms and conditions of confidential- 
ity. Due to confidentiality, the important circumstances 
of the case are discussed openly and in-depth, the 
parties discuss and disclose confidential information 
to them because they know that the information dis- 
closed during the mediation will not be used against 
them."* The principle of confidentiality is character- 
ized by features and it is manifested within its limits. 
Although mediators often make extensive statements 
and argue that everything in mediation is confidential, 
the norms governing mediation give a different reali- 
ty. Such a simple way of offering confidentiality does 
not contribute to the self-determination of the parties."® 
For the parties to self-determine, they must know — 
how much information to give, in what form to commu- 
nicate, what level of trust they should have. When the 
providing of legal information is neglected, the party 
does not act according to its own decision, but by de- 
ception. Informed consent in mediation is exactly the 
basis of self-determination and at the same time refers 
to the principle of confidentiality. Although mediation 
is advertised as protecting the privacy of the parties, 
it does not give absolute immunity. If the majority of 
the parties prefer that everything that is revealed in the 
mediation process be kept secret, then the mediator 
should inform them about the exceptional cases that 
the law requires the mediator to disclose information."® 


2.2. Circle of confidential data 


Confidential information protects any informa- 
tion that became known or disclosed during the 
mediation process. Even if there is a legitimate 





14 Qatamadze, D., (2021). Stress identified in the mediation 
process and ways to reduce it, The Importance of Mediation 
and Development Perspectives in Georgia, Tb., 68-69. 

15 Oberman, S., (2012). Confidentiality in Mediation: an 
application of the right to privacy, Ohio state journal on 
dispute resolution, Vol 27:3, 541. 

16 Oberman, S., (2012). Confidentiality in Mediation: an ap- 
plication of the right to privacy, Ohio state journal on dis- 
pute resolution, Vol 27:3, 550-551 


basis for restricting confidentiality, the information 
should be disclosed to the maximum restricted ex- 
tent, of which the relevant party shall be notified in 
advance. In addition, information may be disclosed 
only adequately and proportionate to legitimate aim 
in such a way that the confidentiality of the infor- 
mation is protected as much as possible from out- 
side persons.’ Such assessment components may 
pose new threats to a high degree of confidentiality. 
It is interesting how correct is the record in Article 
10, Paragraph 7 of the Law of Georgia on Media- 
tion on the duty of protection of confidentiality for an 
indefinite period. In the mediation process, the par- 
ties may not be able to evaluate what information 
they want to store in the future and what information 
may be intentionally or unintentionally made acces- 
sible (disclosed) to the public. Therefore, they did 
not agree in advance and in writing on the period 
of their confidential storage. Over time, information 
that is no longer confidential may be disclosed by 
the information holder himself or by any person in- 
volved in the mediation without thinking, and this 
in itself may produce problems in the area of confi- 
dentiality. Therefore, it may be appropriate to have 
a record in the future in Georgian law following the 
German model: After the mediation is completed, if 
the information is already clear, open, and revealed 
to everyone, there is no legitimate interest to keep 
confidentiality of that information and is no longer 
subject to the protection of confidentiality principle. 


3. ENTITIES BOUND 

BY THE DUTY OF PROTECTION 
OF CONFIDENTIALITY 

3.1. Parties and representatives 
of the parties 


The parties have the right to choose a mediator 
at their discretion. The initiating party of mediation 
may send a written invitation to the other party to 
resolve the dispute through mediation.'® The other 
party may accept the invitation or decline it. Only 
after the voluntary consent of both parties do the 
parties begin to establish rules and select a medi- 





17 Explanatory card on the draft law of Georgia on Mediation, 
registration NO7-2/319/9, 2017, 9. 

18 Steven, M., Austermiller, Delaine R. Swenson, 2014. 
Alternative dispute resolution Georgia: A textbook of 
essential concepts, Meridiani, Tb., 150. 
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ator. In the case of private mediation, in the event 
of concluding a mediation agreement, the principle 
of confidentiality applies only to persons signing 
the contract, therefore it will be better if third par- 
ties who will be involved in the mediation process 
will sign that contract at the same time as the dis- 
puting parties, representatives and the mediator 
will sign."? It is important to note that the parties 
should be interested in each other, have positions 
that share and reconcile the interests of both par- 
ties. This will help the mediator to plan the agen- 
da and manage the mediation process effectively. 
The parties should also observe their relationship 
separated from mediation if this relationship contin- 
ues.”° The representative, together with the party, 
should select a mediator with the appropriate skills 
for the case. Representatives of the parties should 
also be able to: A) work on the conditions voiced in 
the mediation process; B) draft an act of agreement 
and legal interpretation; C) termination of mediation 
in case of its ineffectiveness and disadvantageous 
(perspectiveless).”" 


3.2. Mediator, third parties 


Compliance of the mediator with the best stand- 
ards is not enough to successfully manage medi- 
ation, it is necessary for the mediator to develop 
certain skills, for example: Ability to search for alter- 
native ways, ability to obtain the necessary informa- 
tion based on questions, ability to raise necessary 
issues under the status of a neutral third party.2? The 
mediator can use paraphrasing, which will allow the 
parties to see the situation or facts from a different 
angle, and as a result, parties can change their be- 
havior. The purpose of paraphrasing is to transform 
an aggressive environment into a friendly situation 
and to try to move the parties from the positioning 
stage to the representation of their interests. In the 
presence of a strong emotional background, the par- 





19 Erskine White et al v. Susan A. HOLTON, dba Gabriel 
Ames Associates, Superior Court No. 927915E, Oct.4, 
1993. 

20 Kandashvili, I., (2019). Judicial and Non-Judicial Forms 
of Alternative Dispute Resolution on the Example of 
Mediation in Georgia, Tb., Publishing world of lawyers, 
191-192. 

21 Ibid, 203-204. 

22 Gurieli, A., (2019). Judge as a mediator, Journal "Law and 
World", N11, 47. 


ties sometimes think the problem or complaint is un- 
acceptable and absolutely unsolvable, here too the 
mediator can change the wording of the complaint 
to show the party that the problem is solvable if he 
wishes.*? Under German law, third parties, such as 
mediator assistants, who have an obligation not to 
disclose information about the mediation process, 
may be involved in mediation in addition to the par- 
ties and the mediator, however, with the consent of 
the parties, experts, or neighbors involved in third 
parties are not bound by this obligation.2* According 
to Georgian law, participants in mediation are pro- 
hibited from using information obtained during the 
mediation process in court. Thus, we must assume 
that the general rule applies to third parties as well: 
the mediation process is confidential. Therefore, 
logically they should not have the right to disclose 
information. However, we do not find a specific en- 
try on this issue in the Law on Mediation, It is also 
unclear after the completion of mediation according 
to Paragraph 7 of Article 10 of the Law of Georgia 
on Mediation, whether the third party is also implied 
in the obligation to protect the confidentiality and 
this poses a problem. In my opinion, it is better to 
include third parties in the record of this paragraph. 
Moreover, the Minister of Health, Labour and Social 
Affairs of Georgia can be considered as a third party 
in labor disputes. The Minister has a wide range of 
powers in process of collective dispute mediation. 


4. BUSINESS MEDIATION 
AND INTERNATIONAL ACTS 
4.1. Recommendations 

for successful mediation 


When it comes to business mediation, one 
type of effective mediation can be considered in- 
terest-based mediation. Institutional commercial 
mediation is a court-free process of private medi- 
ation that conforms to the usual characteristics of 
modern mediation, but for various reasons, it is less 
commonly used by foreign enterprises.2° Recom- 





23 Steven, M., Austermiller, Delaine R. Swenson, 2014. 
Alternative dispute resolution Georgia: A textbook of 
essential concepts, Meridiani, Tb., 162-163. 

24 Tvauri, R., (2015). Standard of Binding by Confidentiality 
Principle in Mediation Process, Journal “Alternative 
Dispute Resolution- Yearbook“, 31. 

25 Chan, Ch. H., Peter Ch., (2014). Mediation Operations 
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mendations for successful completion of business 
mediation are: 

e Creativity of the mediation process (invitation 
of experts in the presence of the parties); 

e to have fun in process of mediation. The pro- 
cess of mediation is mostly tense and emo- 
tional background prevails, especially tiring 
when this process takes hours.Therefore, a 
little humor and laughter will help the media- 
tion process; 

e Patience, listening carefully to the problems 
of the disputing parties. the glacial pace of 
offer and demand can be frustrating and can 
lead to a worsening of the situation, so it is 
best when the parties continue a productive 
discussion; 
realistic evaluation of the case and flexibility; 
mediation is not a trial. Subject to the vari- 
ances due to case complexity, very little is 
gained, and much might be lost than would 
be possible through court. The goal of medi- 
ation is to reach a compromise, not establish 
victory. 

e Design a process that works for your client. 
In multi-party business disputes it maybe es- 
sential that the process be segmented. It is 
necessary to listen to all parties separately if 
the emotional background prevails; 

e Identification of goals - The mediator should 
be able to assist the party representative or 
the party itself in planning a wide range of set- 
tlement options and finding ways to resolve 
them, as well as in determining the predicted 
outcomes of the mediation process.”© 

In 2020, the pandemic of the Covid-19 plunged 

the whole world into a deadlock, with many com- 
mercial relations suspended without the fault of the 
parties, hence the courts of the whole world are pre- 
paring for the tsunami of legal cases arising from 
the pandemic, And the main thing for business is to 
survive this global economic downturn, which will 
depend on a timely and commercially reasonable 
solution to the dispute, and mediation can be con- 
sidered an effective tool.?’ 


for Resolving Commercial Disputes in China, Journal 
"Revista Chilena de Derecho", Vol. 41, N1, 153. 

26 Holzberg, R., (2013). 10 tips for a successful mediation, 
Connecticut law tribune, Pullman&Comley, 1-4. 

27 Alexander, N., (2020). Mediation: the new normal? 245, 
<http://dx.doi.org/10.2139/ssrn.3742561>. 





Detailed protocols as to the conduct of online 
hearings have been almost universally developed 
by both courts and arbitral institutions, focusing on 
fairness, efficiency, use of innovative technology, 
confidentiality and cybersecurity. Legislation adopt- 
ed in response to the pandemic in the jurisdictions 
surveyed by the International Bar Association is 
largely focused on public health.”8 As the pandem- 
ic’s impact has continued, many stakeholders have 
increasingly used innovative digital technology, flex- 
ible scheduling and flexible cost structures. Innova- 
tive digital technology being used for dispute reso- 
lution proceedings includes document management 
and automated docketing, blockchain, visual per- 
ception tools (including facial recognition technolo- 
gies, radar, light detection and ranging (LIDAR) and 
ultrasound sensors) and etc.”° 


4.2. The issue of mediation 
confidentiality and autonomy 
under the UNCITRAL Model Law 


The United Nations Commission on Internation- 
al Trade Law (UNCITRAL) was established for the 
facilitation of international trade, as well as to mod- 
ernize and unify it.2° UNCITRAL plays an important 
role in developing that framework in pursuance of 
its mandate to further the progressive harmoniza- 
tion and modernization of the law of international 
trade by preparing and promoting the use and adop- 
tion of legislative and non-legislative instruments in 
a number of key areas of commercial law.*" In 2018, 
the UN General Assembly adopted a resolution em- 





28 Rooney, K., (2021). International Bar association, The 
Global Impact of the Covid-19 Pandemic on Commercial 
Dispute Resolution in the First Year, introduction, <https:// 
www. ibanet.org/global-impact-covid-19-pandemic-dis- 
pute-resolution> [Last seen: 7 December, 2021] 

29 Rooney, K., International Bar association, 2021. The Glob- 
al Impact of the Covid-19 Pandemic on Commercial Dis- 
pute Resolution in the First Year, introduction, <https:// 
www. ibanet.org/global-impact-covid-19-pandemic-dis- 
pute-resolution> [Last seen: 7 December, 2021] 

30 Tsuladze, A., (2017). Comparative Analysis of Georgian 
Judicial Mediation, Tb., Publishing world of lawyers, 
51-52. 

31 United Nations Office at Vienna, A guide to UNCITRAL 
(basic facts about the United Nations Commission on In- 
ternational Trade Law), English, Publishing and Library 
Section, January 2013. 
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phasizing the importance of mediation.** The UN 
Assembly Resolution on the Model Law mentions 
the benefits of mediation, which are related to the 
unloading of justice, the elimination of tensions, and 
the chance to continue commercial relations as op- 
posed to litigation. Under Paragraph 3 of Article 1 
of Model law on international commercial concilia- 
tion, the conciliator assists the disputing parties to 
settle the dispute amicably, although the concilia- 
tor does not have the authority to impose upon the 
parties a solution to the dispute. Articles 8 and 9 of 
the Model Law are noteworthy. Article 8 regulates 
the disclosure of information provided specifically 
by a party, according to which when the conciliator 
receives information concerning the dispute from a 
party, the conciliator may disclose the substance of 
that information to any other party to the concilia- 
tion. However, when a party gives any information 
to the conciliator, subject to a specific condition that 
it be kept confidential, that information shall not be 
disclosed to any other party to the conciliation.*° 
Article 9 regulates the issue of privacy in general, 
according to which unless otherwise agreed by the 
parties, all information relating to the conciliation/ 
mediation proceedings shall be kept confidential, 
except where disclosure is required under the law or 
for the purposes of implementation or enforcement 
of a settlement agreement. Thus, there is a small 
difference between disclosing the essence of the 
dispute and information protected by the principle of 
confidentiality in general. 





32 United Nations General Assembly, Resolution on Mod- 
el law on international commercial mediation and inter- 
national settlement agreements resulting from medation 
of the united nations commission on international law, 
Seventy-third session, Distr: General, 3 January 2019, A/ 
RES/73/199. 

33 Resolution of United Nations General Assembly, Model 
law on international commercial conciliation of the unit- 
ed nations commission on international trade law, Annex 
model law on international commercial conciliation of 
the united nations commission on international trade law, 
fifty-seventh session, distr: General, 24 January 2003, A/ 
RES/57/18, article 6. <https://undocs.org/A/RES/57/18>, 
[Last seen: 28 November, 2021]. 

34 Resolution of United Nations General Assembly, Model 
law on international commercial conciliation of the unit- 





ed nations commission on international trade law, Annex 
model law on international commercial conciliation of 
the united nations commission on international trade law, 
fifty-seventh session, distr: General, 24 January 2003, A/ 
RES/57/18, article 9. 


5. LEGITIMATE GROUNDS 

FOR BREAKING CONFIDENTIALITY 
5.1. Confidentiality — Relative or 
Absolute value? 


Civil rights are a power granted by civil law to 
protect the interests of private individuals.*° The 
right to confidentiality is also the right of the sub- 
ject, but in order to determine its nature, it is nec- 
essary to consider absolute and relative catego- 
ries. The categories of absolute and relativity are 
considered to be ontological fundamental catego- 
ries of philosophical discipline. Absolute in itself is 
considered to be eternal, independent of another 
event. As for relativity, it is matched by the word 
"relative. According to the ontological opinion, rel- 
ativity is defined as dependent on others. Con- 
sequently, an event of relativity cannot exist in- 
dependently. These are philosophical beginnings 
reflected in relativistic and absolute right. A char- 
acteristic of a relative right is that a legal relation- 
ship arises between specific individuals. For ex- 
ample, it is based on a contract.*® Absolute rights 
include personal rights as well as ownership over 
the intangible property same as The right of prop- 
erty, which is important from an economic point 
of view, and relative rights include requirements 
(claim-right) and Privilege-rights.*” Requirements 
and Privilege-rights are often found in contractu- 
al relations and are an integral part of economic 
space. In this regard, confidentiality is a means of 
unilaterally influencing the relationship between 
the disputing parties, and it gives rise to a claim 
of relativity nature from a particular situation, 
namely, within the framework of a confidentiality 
agreement, but, on the other hand, confidentiali- 
ty, as the absolute value does not have a statute 
of limitations under national law, any information 
entrusted in the mediation process is subject to 
protection for an indefinite period. 





35 Commentary on the Civil Code, Book I, Property Law, 
Editor-in-Chief: Chanturia L., (2017), Tb., 42, 54-55. 

36 Bichia M., Bichia M.,Methodological Issues of Public 
Legal Relations, 2010, TSU “Journal of Law”, N1-2, 85- 
86. 

37 Editor-in-Chief: Chanturia L., Commentary on the Civil 
Code, Book I, Property Law, 2017, Tb., 42, 54-55. 
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5.2. Legitimate grounds for 
interference with confidentiality 


A. Protection life, health, or best interests of mi- 
nors 

Life is the supreme value of man, from which 
derives freedom, human mental development, and 
human happiness. The right to life itself protects the 
natural existence of humans and at the same time 
creates a precondition for the enjoyment of other 
human goods.*® There are some legal justifications 
for breaking the seal of confidence established in 
the mediation conference.*? According to the Law 
of Georgia on Mediation, one of these purposes is 
to protect life and health. The purpose should be 
obvious, the protection of these virtues should be 
necessary for the moment (in the present), the dan- 
ger should be real and not hypothetical. As an ex- 
ample of a legitimate public purpose, the Constitu- 
tional Court noted that any interference with human 
rights in the absence of a legitimate public purpose 
is arbitrary.*° 

As far as the best interests of minors are con- 
cerned, the communication produced in the media- 
tion process cannot be covered under the privilege 
if it concerns the protection of a child/adolescent. 
Attention should be paid to the Uniform Madiation 
Act, according to which, regardless of the excep- 
tions under which the mediator is obliged to waive 
the privilege of confidentiality, the mediator should 
be limited to providing simple (formal, dry) infor- 
mation about the conduct, completion, mediation, 
and settlement of the mediation process between 
the disputing parties to the bodies that may decide 
the fate of the dispute between the parties.*’ By the 
Code on the Rights of the Child, when determining 
and evaluating the best interests of the child, the 
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realization of the right to development in the family 
environment, social characteristics, his/her views, 
ensuring equality and protection from violence are 
taken into account.” It is interesting to see how 
the interests of the child and also the parents are 
protected in the Florida dispute resolution center’s 
ADR resource handbook, according to which, re- 
cords and reports on child abandonment or child 
abuse are kept confidential by the Department of 
Health in order to protect the rights of the child, the 
child's parents, or other persons responsible for the 
welfare of the child in the process of alternative dis- 
pute resolution.” 


B. To confirm mediation arrangements; For vol- 
untary execution or forced execution 

The legitimate grounds for breaking confidenti- 
ality — to confirm mediation, voluntarily or compul- 
sorily, based on another decision having binding 
legal force — will make it clear that not all confiden- 
tial communications are protected by privilege and 
all privileged information is confidential.“* However, 
privilege and confidentiality are not absolute values 
and the existence of exceptions is aimed at striking 
a balance between public and private interests.*° 
Confidentiality in mediation is one of the prerequi- 
sites for a safe environment for both the parties and 
the mediator. However, this particular exception to 
the "blanket" rule, which obliges the mediator to 
break the principle of confidentiality to enforce me- 
diation settlement, poses some risks to the medi- 
ator himself. The mediator should not move to the 
position of a witness at the moment of disclosure 
of confidential information to execute a mediation 
settlement. As of today, according to the imperative 
record of the Civil Procedure Code of Georgia, a 
person participating in the mediation process may 
not be called as a witness and questioned in con- 
nection with the confidential information that be- 
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came known to him/her during the mediation pro- 
cess.*° This record and Paragraph 5 of Article 10 
of the Law of Georgia on Mediation, according to 
which information may in exceptional cases be dis- 
closed only adequately and proportionate to legiti- 
mate aim in order to be maximally protected from 
making accessible (disclosing) to the public — this is 
a shield designed to protect the neutrality of the me- 
diator and his profession.*’ There are differing views 
on the issue of confidentiality in mediation, although 
interesting from the Massachusetts court rulings in 
the United States is the unpublished opinion of of a 
single justice of the Appeals Court, Judge Cynthia 
Cohen, in 2002.*° According to the facts, the media- 
tor was summoned to the court of the first instance 
to testify whether an agreement had been reached 
between the parties and the relevant materials was 
submitted, at the same time, the judge substantiat- 
ed the fact of summoning the mediator as a witness 
by arguing that the privilege of confidentiality is en- 
joyed by the parties and not the mediator. There- 
fore, if the parties refuse to protect the confidential 
information or as a result of their actions it is nec- 
essary to disclose this information, the mediator is 
obliged to testify in court.4° The mediator appealed 
the ruling to a single justice of the Appeals Court 
and Single Justice found that whether or not the 
parties have chosen to maintain the confidentiality 
of the mediation does not permit a party to compel 
the mediator to testify and to require the mediator 
to reveal communications made in the course of 
the mediation. Compelling such testimony, even if 
potentially helpful to the motion judge’s decision on 
the merits of the parties’ dispute, would conflict with 
the plain intent of the statute to protect the media- 
tion process and to preserve mediator effectiveness 
and neutrality. Contrary to this, can be cited the law 
on mediation implemented in Turkey and Article 5 
of the Normative Act on Civil Disputes, according 
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to which the mediator has the right to appear in 
court as a witness if there is a written consent of 
the parties.°° According to the national legislation, 
the issue of confidentiality of any information under 
a written agreement may be the subject of mutual 
agreement between the parties, which raises the 
question of whether the party is allowed to request 
more information from the mediator to confirm the 
mediation settlement in court. In addition, if we look 
at Paragraph 2 of Article 10 of the Law of Georgia 
on Mediation, the mediating parties may not use the 
information protected by the confidentiality Article in 
court. But if there is a written agreement between 
the parties on the non-confidentiality of the infor- 
mation, will the information no longer be logically 
protected under the article of confidentiality, and in 
this case, it is even possible to use such information 
in court? In my opinion, it is better to improve the 
national legislation in this regard as well. 


C. Fulfillment of the legal obligation undertaken 
before the initiation of mediation (Limited Disclo- 
sure) 

To fulfill the legal obligation undertaken before 
the initiation of the mediation, one of the parties may 
disclose the information that became known during 
the mediation process, taking into consideration the 
fact that the disclosed information shall be limited 
to the maximum extent. The legal obligation under- 
taken before the initiation of the mediation a party 
may have to an outside person who is not involved 
in mediation at all. For example, if a business entity 
got information in the mediation process that it will 
be more profitable to repay the loan this year than 
to repay the loan monthly, it may use this informa- 
tion in consultation with other persons or lender to 
be able to fulfill its legal obligations. At the moment 
of disclosing this information, the party should take 
into consideration the fact that the disclosed infor- 
mation shall be limited to the maximum extent. 


D. The disclosure of the information is neces- 
sary for the investigation of a particularly serious 
crime 

One of the preconditions for breaking confidentiality 
is to reveal facts containing information about the crime 
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in the mediation process.*' According to our legislation, 
at this time the information should be disclosed as small 
amount as possible and the respective party shall be pre- 
liminarily notified. The Georgian Law on Mediation does 
not pay attention to other specific details, for example, 
a crime already committed, a crime planned in the fu- 
ture, or both. If you look at part of international practice, 
confidentiality can be broken if you have facts about the 
crime, for example, features of planning, attempting to 
commit or committing a crime, covering up criminal acts, 
or the existence of violence. In this case, the existence 
of reasonable suspicion is of great importance, which 
means that the signs of crime should actually appear in 
the disclosed information. 


E. the information disclosed during the media- 
tion process on the condition of maintaining confi- 
dentiality received before the initiation of mediation 
or from a public space 

The purpose of confidentiality is to reduce the 
parties' fear of sharing information so that the prob- 
lem can be better understood and the parties them- 
selves can find ways to solve the problem. If real 
information is not exchanged, the principle of good 
faith will be violated, and eventually, mediation will 
not be effective. However, there is a risk that in the 
event of a failed mediation, the information revealed 
in the mediation process may be disclosed or mis- 
used by another party, as confidentiality does not 
relate to information known to the party before the 
mediation or may be obtained through other permis- 
sible means.°*? This record puts business entities op- 
erating in commercial relationships in an unfavora- 
ble position. Requesting public information is not a 
violation of the law, but it is interesting if the medi- 
ation process helped one party in the disclosure of 
the strategic important information of the other party 
(meaning: What this information should have been 
and where it should have been found). 
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F. To protect the legal interests of the person dis- 
closing (who disclosed) information 

In the event of a legal or disciplinary dispute aris- 
ing out of the mediation process, the person against 
whom the legal dispute is directed is allowed to dis- 
close only the information based on which he will be 
able to defend his interests. The parties involved in 
mediation are obliged to keep the information dis- 
closed in the mediation process confidential. "Inter- 
nal" and "external" confidential information differs 
from each other.When it comes to maintaining con- 
fidentiality in the internal circle of information, that 
is, when there is an exchange of information be- 
tween the party and the mediator, the protection of 
confidentiality is the responsibility of the mediator. 
Therefore, the mediator's activities may be based 
on (a) open communication or (b) confidentiality 
approaches. In open communication, information 
is protected by the principle of confidentiality not 
from other participants in the mediation, but from 
outside third parties, which means that persons in- 
volved in mediation (experts, parties, support staff) 
for whom this information is known should not dis- 
close confidential information to third parties.*¢ Dur- 
ing open communication in mediation, experts may 
be provided with a certain amount of information, 
and if the litigant imposes liability on the mediator 
for disclosing relevant information to those involved 
in open communication, the mediator may justify 
his/her position and can reveal relevant information 
from open communication during a current dispute 
against him/her. In this way, the mediator will be 
able to protect his/her interests. 

Confidential information may be disclosed to an 
authorized person or body only to the extent that is 
adequate and proportional to the legitimate purpose 
so that the confidentiality of the information from a 
third person is maintained to the maximum extent. 
The requirement of the principle of relevant, which 
in itself implies proportionality, states that any re- 
strictive measures of right should be effective, ad- 
missible, and necessary to achieve the legitimate 
aim pursued.*® to achieve the legitimate aim pur- 
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sued — Protection of the confidentiality of personal 
information — the following record can be consid- 
ered as a useful (effective) tool: the adequate and 
proportional extent to the legitimate aim. 


G. Disclosure of information is determined by a 
court or by other legally binding decisions 

On this basis, the court has the right, for any 
lawful reason, to request the mediation participants 
to disclose the information revealed in the mediation 
process. This rule calls into question the high stand- 
ard of the principle of confidentiality, as its wording 
is general. However, if we rely on international cus- 
tomary law mediation practice, courts should use a 
four-part test when evaluating the claim for the priv- 
ilege of confidentiality, one of the main components 
of which — the damage caused to the parties as a 
result of the disclosure of communications must 
be greater than the benefits received as a result of 
the disclosure to the court.*° Therefore, all judges 
should be aware that adhering to the principle of 
confidentiality in mediation is vital. 


6. BREAK OF THE DUTY 

OF PROTECTION OF 
CONFIDENTIALITY AND ITS 
LEGAL CONSEQUENCES 

6.1. The essence of the break of 
confidentiality and the forms of 
expression (declaration) 


Labor relations begin on the basis of an employ- 
ment contract between the employee and the em- 
ployer, which is based on equality and free will.°” 
The danger of illegitimate break of the principle of 
confidentiality can be seen in the record of the La- 
bor Code, according to which the Minister has the 
right to request from the mediator to submit a report 
on the dispute. While all internal communications 
are under the shield of privacy, the employer in this 
case finds itself in a situation where its commercial 
secrets and its reputation are threatened. Business 
entities communicate and interact with each other, 
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so it is essential for them not to disclose their com- 
mercial secrets and to be protected from publicity. 
Therefore, the Minister's authority to request a re- 
port is somewhat in conflict with Paragraph 9 of Arti- 
cle 63 of the Labor Code of Georgia, which protects 
the confidentiality of collective disputes and obliges 
the mediator not to disclose information that be- 
came known to him during the mediation process.*® 
The mediator should try to identify the interests of 
the parties, the needs and make them perceptible to 
both parties, for this purpose separate meetings are 
held with the parties. One of the tasks of separate 
meetings may be to organize the making an offer, 
in particular, after a separate meeting, the mediator 
notifies the other party of the information or offer.*° 
At this point, the internal confidentiality standard is 
at stake, as the mediator may inadvertently and un- 
intentionally transfer strategic and key information 
of one party while sharing information with the other 
party. Giving false facts deliberately (intentionally) 
to the other party, of course, complicates the dispute 
and raises the question of whether false information 
is generally protected by mediation confidentiality or 
not? If we follow the general rule, all information in 
the mediation enjoys confidentiality, although there 
is an opinion on the ethical obligation that if the par- 
ty is aware of the falsity of the information provided 
by the other party, this information is not protected 
by confidentiality.©° Nevertheless, the disclosure of 
confidential information in the mediation process 
due to the disclosure of the disputing party's action 
and dishonesty cannot be considered as a legiti- 
mate basis for break (breach) of confidentiality un- 
der current national law.®' 


6.2. Legal consequences 
of break of confidentiality 


For the mediation process to be successful, it is 
necessary for the parties to "open up" due to the in- 
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formal nature of mediation, which allows the parties 
to speak freely about facts, interests, emotions and 
opportunities. © During mediation between busi- 
ness entities, both parties may disclose confidential 
and potentially threatening unfavorable information 
to them in the hope that this information will remain 
absolutely confidential. In such commercial dis- 
putes, where the dispute is over a large amount of 
money, it is important for both parties that third par- 
ties couldn't be informed about details of the media- 
tion process, as disclosing certain information could 
severely damage their reputation and business 
relationships (current and future).®* The direct ad- 
dressee of the unfair outcome is the mediation pro- 
fessional community, whose mission is that people 
should see mediation as an indispensable, effec- 
tive, and demanded means of resolving disputes. 
Statements and offers protected by the Confidenti- 
ality Privilege during mediation should be processed 
in such a way that they shouldn't be disclosed, and 
in case of damage, should be reimbursed.® Ulti- 
mately, the legal consequence of a breach of con- 
fidentiality may be the possibility of compensation 
(redress) by civil proceedings. Breach of confiden- 
tiality can cause both moral and property damage. 
For example, as a result of disclosure of confiden- 
tial information of party, if its business reputation is 
damaged, a party may seek redress (compensa- 
tion/reimbursement).® In some countries, breach of 
confidentiality leads to more serious consequences, 
such as imprisonment for up to 6 months and re- 
moval from the register of mediators. ° 
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6.3. Reality and challenges 


The high level of public trust in the mediator con- 
tributes to the development of mediation in commer- 
cial disputes.°® However, when national law sets out 
a rich list of legitimate grounds for a break of confi- 
dentiality, the integration of mediation into commer- 
cial disputes is jeopardized. One of the grounds for 
the break of confidentiality -— The obligation to dis- 
close information by another court decision — is a 
general record. However, according to the principle 
of confidentiality, the court should only request the 
disclosure of information directly related to the case 
and be limited to the materials related to the case. 
Most importantly, the judge must be able to com- 
pare (appreciate) the harm caused by the breach 
of confidentiality with the benefit of the information 
presented in court. the limitation (specific proviso) 
on disclosure to the authorized person or body of 
confidential information, means that disclosure of 
information may be done only adequately and pro- 
portionate to the legitimate aim. The legitimate aim 
— to protect the confidentiality of personal informa- 
tion — can be considered as the useful tool, as the 
definition of the principle of proportionality according 
to the practice of Georgian justice implies (means): 
the state should establish a fair balance, in the form 
that the protected value should exceed the interest 
of the protection of the limited right.© 

Under national law, all mediators are required to 
inform the parties of the legitimate grounds for re- 
stricting confidentiality, although publicly held myths 
about the absolute immunity of mediation may harm 
the party, manifested by the party's misunderstand- 
ing of the information. The mediator must be sure 
that the mediation parties have made informed 
decisions.” It is also essential that Paragraph 2 of 
Article 10 of the Law of Georgia on Mediation oblig- 
es participants in mediation to maintain confidenti- 
ality. Fear of business entities about disclosement 
of commercial secrets to third parties during me- 
diation, may be diminished by the existence of le- 
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gitimate grounds for the break of the confidentiality 
and relative concepts (adequate and proportionate 
extent). Due to the above mentioned, the national 
law requires the maximum protection of disclosed 
information from a third party. 

Thus, the principle of confidentiality does not en- 
joy absolute immunity, and due to the free space 
of mediation, besides legitimate restrictions, they 
may be breached as a result of factual circumstanc- 
es not written in the legislation. Confidentiality may 
be waived by the parties based on a written agree- 
ment, which they certify by signing, and therefore 
the information disclosed to each other during the 
mediation process may be used as evidence in 
court.’’ Nevertheless, this can not be a reason for 
the parties to ask the mediator to submit records of 
this information in court. As the scope of the obli- 
gation to disclose information is not strictly defined 
in this context, the mediator should insure himself 
and destroy after completion of the mediation the 
materials obtained as a result of the communica- 
tion. | think a higher standard of confidentiality will 
emerge by law if the mediator will be obliged to de- 
stroy the materials. Also, determination of the infor- 
mation received before the initiation of mediation 
or from public space as legitimate grounds for the 
break of confidentiality puts business entities oper- 
ating in commercial relationships in an unfavorable 
position. Requesting public information is not a vio- 
lation of the law, but it is interesting if the mediation 
process helped one party in the disclosure of the 
strategic important information of the other party 
(meaning: What this information should have been 
and where it should have been found). the record 
that disclosure of confidential information to the 
authorized person or body may be done only ade- 
quately and proportionate to the legitimate aim can 
be considered as a useful tool. It should be noted 
that from 2013 to December 10, 2021, 422 cases 
were transferred to the Mediation Center of the Tbi- 
lisi City Court. According to the statistics of 2021, 
there are 28 legal disputes related to business dis- 
putes; Labor Law — 27 disputes; Also, 33 current 
loan and microfinance disputes are recorded in the 
mediation center.’* The settlement rate is 60-70%, 
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and disputes arising from microfinance, labor, com- 
mercial, and family relations have particularly suc- 
cessful results.” 


CONCLUSION 


Justice is the best way to maintain the balance of 
interests since mediation allows the parties to make 
a joint voluntary and desirable decision in terms of 
fairness seen from their perspective.’* However, the 
different perceptions of justice by the parties, which 
may be associated with victory for any party using 
all methods, hurt the bona fide party (in good faith 
party) because it cannot use the information entrust- 
ed in the mediation process in court to substantiate 
own assumptions. Confidentiality is also a kind of 
hybrid in the legal-philosophical sense. Under na- 
tional law, protection of information for an indefinite 
period reminds us of the category of absolute rights, 
however, the specifics of the relationship of the me- 
diation and the accompanying process (allows in- 
dividuals to demand from each other to protect in- 
formation under the principle of confidentiality) are 
clearly relativistic. 

On the one hand, Article 10 of the Law on Me- 
diation allows the disputing parties to waive their 
confidentiality in writing, though on the other hand, 
the mediator's obligation how to act in this case is 
not provided by law. It is important to note the obli- 
gation to keep confidentiality for an indefinite period 
after mediation. In the mediation process, the par- 
ties may not be able to evaluate what information 
may become useless in the future and this in itself 
may produce problems in the area of confidentiality. 
This case is directly related to the legitimate basis of 
the break of confidentiality, in particular, it will not be 
considered as a breach of confidentiality by the par- 
ties involved in mediation if the information is made 
accessible (disclosed) to the public by other means. 

In collective disputes, the right of the Minister of 
Labor, Health and Social Affairs to receive a report 
from a mediator comes in collision with the require- 
ment of the normative act to the mediator to keep 
confidential all information entrusted to him during 
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the mediation process. In my opinion, in the future, it 
would be better to add another paragraph to Article 
63 of the Labor Code of Georgia, which will clearly 
define what kind of information/report the mediator 
is obliged to provide to the Minister of Labor, Health 
and Social Affairs. It should also be considered to 
what extent the information obtained during the me- 
diation process should be reflected in the report, so 
as not to violate the principle of confidentiality. In 
addition, it is necessary to impose an obligation on 
the participants in mediation under Paragraph 2 of 
Article 10 of the Law of Georgia on Mediation (both 
during the mediation process and after its comple- 
tion), which is so far only implied in the general rule 
of confidentiality. 

It is also important to analyze three records: 

A) a text recorded in the Code of Civil Proce- 
dure, according to which a mediator has no right to 
appear in court as a witness; 

B) According to the first paragraph of Article 10 
of the Law on Mediation, the parties may, by a writ- 
ten agreement, protect certain information on the 
principle of confidentiality or refuse it at all; 

C) According to Paragraph 2 of Article 10 of the 
Law on Mediation, information protected by Article 
10 may not be used in court. 

Any information that the parties in writing agree 
to disclose will no longer be considered confidential 
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information. This gives us reason to assume that 
this information is no longer subject to Article 10 of 
the Law on Mediation consequently, the use of this 
information in court will not be considered a breach 
of confidentiality. Moreover, there is a record in the 
Code of Civil Procedure that the court will not ac- 
cept the information received from the mediation 
process as evidence unless the parties agree in 
writing about this matter.”° However, since this is an 
assumption, it is better to mention in Paragraph 2 of 
Article 10 of the Law on Mediation that this rule ap- 
plies to the information on the confidentiality or dis- 
closure of which the parties have not agreed in an 
additional written form, although this rule or a differ- 
ent agreement between the parties does not oblige 
the mediator to disclose the information which he 
holds. 

Ultimately one of the important functions of a 
mediator for the successful completion of mediation 
in business disputes is to focus on the interests of 
the parties and to be able to separate them from 
the positions of the parties. The mediator should 
be able to remove the emotional background in the 
business relationship and transform it into an inter- 
est-based mediation process to avoid the breach of 
the principle of confidentiality. 
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bod306dM bNOY3IAN: Ag~ooB00, 3MHqQ}0~g63059cOMdd, BMBQODW_H309e~Md0b WOMEMZ930b 
Mygaohodaho bogyAd3qM9d0 ~To d0869b~03980 


dUbv30M0 


BQAWNNGOS, MMBMHEY Oogob goMoby3Zgh0b 
OMADAMHoHOQVO Bd0d, M0b0d9DMMZ9 IMBM9J- 
Bob 0M BOMAMOMG|HL. Dob MMA YQL38900 oggb 
OLOMMHNGO. AQMOIYNOLMOH MOovgZo0gdaMgoyjco0 
g0demnb BgMObLS Od JgMJObL 0000303, MAMJMbL 
BOMAHNZOO 0M0JIJOS, 90QM4d, NAOZBOHM]|MO, 
Ob BMABM|AJLAMO bobooMab BOMdgngdob AMo0- 
OO8Mgob. bogJdg aboo, ©MIA AQMOZN OLAMH0- 
ION, LEOGOIEMYMO, BIMHIMIMO Od IMOIM- 
BoLAQaDO O6MMBHg0Ob Bo6Z0MoMgd0b d9M_aQ0O 
HOIMYOMNIOS. OMOZ9 AdoMgMod QBbogmmo- 
B09HO BMHHM|hHOb JgJdb6o, Domo MgomymHo 
BMMOMZH900b B0M338NZ0 Od Bo8MMONEDD bz- 
MHgo~mgodoabo MY gIMEBQOOL BoMbob BgMos0MBg 
600MH0ZH0BI60, BMHQOOJHEBOoEMMdob Mod3380 
Od, ONBOZBOMMIMO, H90HMomoadghOL Jgbo- 
MAyjbgd0 — gh oMab bgmMMBZH)Q00, MMIAQMbY 
ABQ@MOHMMOL YboM-fA3gg938960 3qgg00. ds96y0006 
BQMHOOH3ZM0Gd0 MJZ0: OMM QYRMM. 00 MMA 
LOHYZ0I OO ZosaHoMabLHAMAdS 08M3Z6g9000 
89D93 JBOOM BdOMMHIZO O03Z900b 3ME30%9J- 
ONL BOMAZO QBdgdab dogo. LEMQ0O, 9VBIIHI- 
MoO, 6030960 bOM$9d0M0 Od DIZNOMd00600, 


80BM00 DOd0HdNGDMHHYVMoO JmbgdMOBO Mo3g- 
OOL BoMobyggdgob yBgmody) 30M bodJyomyooo 
BQMOIGOS. ABQMOZAObL AboMg|gg960 Woggd0b AM- 
BB0MQ6Ob 0Md DOMMOOD LEM0G Qdob, 0M0d9@ 
MOosaMabsnHgoym obggIMgLMS Mobbgg@Mo0b 
B9MHomM|db gdgd96. AQM@OdBOaL DgM@|_BgON OM 
,00QJ00-dMB900L" dOMHB|Z0, OM0dQ9@ AboM|gg0b 
IMMOL OdZOb 0MIQI6N0H69O Od, 00039 OMMb, 
BIZODMdNHHOO  BoOodGHy3Zgho. 'oJg@od g00™- 
BONG0My, BQMadGYOd Jdbob AboMggd0LMBOb Jg- 
bod ]dMMdo0b, OOZob AMAZ0Mg00b 09dDVA03 
80603HdMH Logdnob0 FOMnQMMMdgd0.? 
89DONNGNSGON ZMHQOI@|VHYOOMMoab OModB3Z0b 
QOMEBMyQd0b MMAMHMEY LOZo6MbA@]dE0M bo- 
Q9d03@M g900b, obg 8HogHogob AgLBvg@Mo-bHyA~- 
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Parties Agree They Need Help Resolving the Dispute. How 
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YMQOd AgbodQMMd Oob3Zg65Mb 36MbdOgd0ME~- 
6d, DQIDGOMObL MOoMMZ98900b MoMM|]HMd), 
LONMVIME LAQMMOdS bLg9~mMYMRoObob Ag7zByYMb 
bg A_IIMOZgZOL NOQHHNQOZOM|ooLO Od 8M- 
BOHOVMO B038M)60 AMobONHMbL B8MHodgJH0Z30d0 
BboM\Md DMMHab J~mbgdMaZO MOogg00b A9QRgdh0- 
0600 BoMoby3ggho089. 


1. BIBCO00BN9 Co JM606H030 
©930d0 

1.1. 3mbo30~96300emModo0b 
db0d369q™md0 Jmb9d0M03g 
(00390do0 


JmbgdH0Z00 QFOHMaIMOMMdS, MMAQEOLY Bo- 
MIAMNIMddS LyoNgdIHgdoL BOMHob JmbgdM08g bo- 
89M990MS6H MOoZ0ZdNMJd0M. oOMdddHQM00~™M]- 
Mo JmbgdM0g0 bnZgM|ggd00 AMMOMB86960 od 
IBwgogoo.° 

Moy dggdgo0o0 oH0JmbgdMo0g Oogob, ob R6@o 
BHabNM|dMO gL JmbgdM0Z0 Mogob bosoMob- 
80MM IBMZM|]600.* 00 B3MbHbAgdgLHdO 0600369- 
CMMZ0600 BOMOON YQMy|dgoo0b bgcymaob dgd- 
Mb6393900b OOMbL oModddhAgMOoM|MNO BOobOb 
OHdBMODVM|00, MMAQMOLE JobHodQmoMydgeM0 
bobooMabod Od BOYIHgdVMO BOHOL 3Mdd8g6Hbo- 
HMM|YaM-boHobgoggog™ QybdGogoL obMy~o- 
6b.5 Agd0 AMbLOBMgd0M, AQMONHMMOL MMMmo 
OLJM ©0390d0 GobNGoeEwMadgoyjewMnd, MdO{BoH ob 
IBOO QBboJmmomeoob bogMBgdo BgngHgdo Wo 
MdZ0MAOZBL MZaMdNdBoOHb. JMHQdM0ZN Modggd0b 
J9MO-JMOO Lobgo LoMsob~M JmbgoM0Z80 Mogg- 
60, MMAM|SGOLY ob98I B00M0889M]g00 AQMOd- 
300b MoMgdNMON Mogn0bg0gM|gdg9d0.° AQ@ooh~- 
Mb oggb 9QMgd0, 0b0M]g90M0H QMHHNMOMZ00 
Hobodbyjey AgbggDMM0dM@) YMA bboM oe@mM| 
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AQOZ@gb Dom (300MBg 10-15 BQMoM, Md B0607- 
bmML LHM|LAMO Od HA9ZHMBJEvo Q0MgJIdM.’ 

d0d6gbLb0 N6BQM@obyzMO LOHYZ00 Wd IMEBgd0b 
80Mg9d0b896 BODOMH]MD bLogdo0bMdob 60d6o- 
3b, MmMAM AL B0M9dM bLodOMMMI|dM0Z80 Wd 
98M6Md0BZVMHO M|gBI@MoG3N9dOM MOoHZ{0MMImo 
b08MB390. B9d0Ld0g9H0 Lobg~@MABNGOb 0bhg|- 
boo dgJdbob abgM AR_AIH_IMO LodoMMMy|dM0- 
30 foMfM, Md ondbHgbobMgob Andd0@Z8gC~0 
OYMDL.® d0BHgbL LodoMMoeo 30eM38g B~EDobo3gy7o 
MoOMEaObL bobgMdd oH OMab Od MddOg6009 Lodo- 
MHMMobL OoMab ogMMoovbgob. 

BA@oBOOL BHMEQLOL 8H06308H0BQ06 Wo- 
8MJBZNO9JO9ED 8H0H3NGOO Bd6NbNED|00 3M6Q30- 
MJH3N0MMd9, MMAQMALY LoZgoMobbgo0 b38g(30- 
QNZ0M 88080960 JMbgdM08 Od oH0Jmbg0M038 
MO3890M0H MO303ZdNMJgd0M. Agbododobo@, $9 
MoOLOMAIJHNO  BMHQON@|HRYNo~MOdNL OMbA Od 
MdZOL909MHJd900, BMHQONDAHGOoM|M bLAQM™- 
Od 69 AQMOND3ZN0GO, dQIM|VS™ _ Bo — JmbgoMogo 
ModZob 36gd0, DOLN BoHbb3Z08g9d0 oMogJmbyg0M0- 
B80 MdZNLQZ06 OOS JmMbHgdM0Z0 MoZg00b Bd@d- 
Bygghob bdg30goggo 60d6gd0 Ag~@ond30000. 
9L9 020, JOO BoHbo0LodMZOMb AQMoOoGBoob L99g- 
MMd0 boJgoMM3g@Moab 606009 oMbg0g~ BddM- 
6393900, Bd6boBg9MMHQd0M 3MHQOO]HR300~om- 
Ob Od3Z0b 3MbHQgLHdO. 

30039 0MLOH0dGHOZ0d ,AQMOdZOObL AgLobgd“~ 
bogoMm3ggcmomb 3o06Mb6ob dg9-10 AVb@ob A9-4 
8976dHo BMBQOMVEBO.EoMd0b 8H0bGROdsO0b Jg- 
BOYOZOL CMABNHAIAAMO LoQyAdgmMy|dobo Od Og- 
WONOIHMMb AngH 06QMMDAGBOAL QodyMo3g6gd0b 
BIMbogeaboa AgIMoggZg00b Agbobgod. Wobo- 
g0Jgd9Md, ©MI A9-10 AQbewob Ag-4 8jbJHob 
20)” 93989640 9MM-gMOo AboMoab dogM 3Mb- 
QBONOJH3NOMIHO NOGQOMIABZOOL Ag@N3000Mg 
QMomodab AgbodMyA|dMModoboy 0 B0dMMN(3b0- 
BL, MOY OZHMIHAMHOO BMBQdIOQHBOoMmdob 
BHOBZAGOL OoOBZob ZomM@|d_mMy|dnbe0b go0- 
8809MBOEDOD OHMoZOLAQM|ob DAboMgb. mz- 
830, 306M6d0 0H OMOL O0Mb0dHAMN AQ@OdGOOL 
ModGygd0b dgdMWEOd 00 06QMHo30OL QodqMo- 
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B69d0b AQangdo AboMgb 9MMI|IZ0 MY oMo. 
MMBO bogdg gobgdo JmbgdM0gZ 039009 BQM@0- 
OBOOL, FBOO BMHZOHQHQMo AQMOSZOoL 608- 
BgbobMgob, B3ZMbQNO_HGOIMMd0b 8063080 
LoboBMEBO@MM@ 9b60d3ZbgC~MZ060 ba|gdo. 6od- 
MMIAIN BZMBQO@ AHGOoMModoab 8MOHROAsOL @Qod- 
Hoba~mZob OMMDb Agbg@gd0M Bob LoBN3ZMbe@Me@ 
OJGOMIJOEMOOL B06000H303909 Bodgdgob: 

© 939dH90 AQMO3NS AMOMOMEsbL ByC- 

6MMRBgMMdob; 
© 8MOd38g950b BOd0MD LodOMMMNHMd0 
AMNMOMZbL 3BMHQ0NOJH3N0COMOOD; 

© B70d0Z0MN = MHMZMHEY QoggmdHogo0o@, 
obg DdoMggd0b oMJdodO VOOo oymb 6g- 
NOMomymo; 

© BZMOQNDQVHBOMMdd sg9B8MaLMZa0b oMo0b 
LHodQE~O OOMAOMb AJgMOdGBZOS, MMA oH 
B090MQ06MH bogoMMO@ ,gyagyoobo boG- 
gogo"; 

© AQMNS3OOL 8BHMBM0dgdOb OOGZOb BoMd- 

HHod BodbogG0MMZ900LE06 Od 493806HM- 
3900be06.? 

00 008939000 Agbod~@My|dgMd MOvgZgo06oobMb 
JMOMZH9M B06MHdOQdMMd0d0 ~Mg|BnHNI_mMO 
BgdMIOBZIOOL GoMoM|YMYMoO 3MbyRo@gbK0- 
OOMOOL 8BMHNHRONBOL JBgMQLoO MOoBZob oy(30- 
™MI0EMMOoDd. 

BOMOd AObLS, BQ@0030Ob O6LHOOAHO 300938 
3QOM ofHQoeyMHo go0b@od 8o6b@gd00b OMMb, 
M0Og6 NbQaBaM|g00L MdZ0M6 oBam@Mygdab 
8NB60M OMddNLHOd DMMAL YMOMaQMMMdgd0b 
909HQLMd0, BoM AMMOL MOogoab QAoOovby3gho @o- 
M0Z0Od OObLHoH630N Mgqz00B9. Ob 30M|3 BOM 
LONHHAIMg|LMod AgMOdBZaAL BHMEBgbLbOL 3MbQ0- 
MVJHBOoMMdoab Oo3Zo0b BgMbAM, BOM 9QMmoM, 
MMB OBHQMBQHOM LoMagde@MmMdoabob WNMNS 
89MdM 0OHQMQ{LMd LONMYMQObL LoyAMMbg. 

8QR0JMHMd, AQMAdBGOOL bobooMA YyBgmodb™ 
82MZ0@ LEMM|M JmbgoMOZN Moggd0b OMMb 
BIMONbKOAD|O0. AM39dQEM JQIMO3930d0 AQMOd- 
OMMO oBygob b9E~M-b9Mod Bg06dg00b gobbbob, 
AMBoOZaL oBYyMdob, BMMdM~My|dAgoOL fhoMMdo0g89g- 
OOb, BOM LOdMAYygdg OIMPMobHob, AdoMggoob bz- 
MZo~Mgdoab B0d0$Z6ob Od DomMN 0bNM|g0g9d0LE06 
806300M3NBZ9JOOL. ODOL BOMOM|]MY|MoO AQMNd- 
OMMO BOOMMAL LAMQbLAbL QobgaHMoMydob Oo 
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Mediation: The Need for Protection, Journal on dispute 
resolution, Vol 2:1, 37-38. 


MMH089 AboMob IMABO Job NdOLOMBZOL, Md 
JMMOO B0Z0OH9H BMHLgLALoIAgD|. BHLHo@ og 
GOMdOL BYoJgmMo, MMAQMOLY AboMgge0b 3m- 
BQO@JHB3oOomMMdob boMobbob oMbgdMd0@Mo6 
QH6@gd0M, Logdob AMMn|_QdOM WobMyAMydob 
JOMO-9MOO 4N0Z0MH0 QoggmMoo. 


1.2. JebBgdMog0 ~woggd0b 6M 
(oo dommgob wodoboboomgd9™n 
mo30b909M 90900 


Jmbg0@0Z0 = ©Mog0b dAdHgMONdEM|MH-bLodDd- 
MnmMg]6M0380 DobsoMbob dDAobgm@Z0M, Jmbgd- 
M0Z0 Od380 oMOb Jmbg0M0Z LoggMgbMo6 Wo- 
803d0M909CMN O03, MOB aIC~oabLbIMdbL, Md 
MdZd OMOL QOHoHLAMO LoMEgo0Moab doMgd089 
MMaVGHaM|0NEHO, DOVLIMOZ0@ oadoabo, gb bo- 
89M9 DBoHQgMoomndgdymo MQ oModo0HgMH0o- 
Madsgdgemo Lbobom |gggm@onbgdo."° JmbgdMng0 
Mogg00b 6HMg JgmMaIgId0: _LOMsobM, bobogMm™, 
Z0ECONd7M|00NN, Lobgmdg3{HymMygdm, Lo3{3m- 
8MMH030M, b0d960MI9M-LoZ0gHO Oo LOZ o- 
3900806. JmbgoMagno boboZM~M Od 30~M~m@OI- 
OYMI|dNMLOASMMM|dM0Z0 = YAMMOQMMMd|O0. 
bo60Z8MM LoOdOMMdMN oMgRaQQm@moaM|db soMMd 
bobagMMmMbodoMMmy|0M03 Mgy0db bogmgobo 
Od OMdIAdHAMOM|]M JMbgo0M0g boggMgd9. 
BOL obobooM|geb JBg0@MModab bodobo, LMM 
B0MOJdIM|]NMN YOonagMOMds oBgbM0eg0b 
80Mgdb DoOMob FOHMnNGHMMd9db, MMIEn|b0R3 
BoMAMNIMdd bgMIAAZMIMy|dg00b Logyd3ggmbg 
Od BMHZHQHg~M 8NM|db DOMMoOb. 0d dgdMbz9g- 
30d0 BoOMAMIModONEnN AMMbOMZ6o ghgd0 Jmbgo- 
0g 0bdgMgLbL. doZgo~moMo@, Ob Bgddq™gd0 60- 
BMOL QBMMdoLHH OYyML Wogogd0Mgdge0." 
ONBHQALIMONQMOMMdaL BoHIMIMdOb y3gmodg 
BOZBHYIM IOI QBYOMAO Dgodmy|oo Hhoomgo- 
MOL b9MIADZMH|CM|Od. B0eEMM]dyM|dNMO Lodo- 
MAHNMOL 8MZ0O0 HobaM bogMOMd y3g@o 3g- 
IMbLoOGOMOMM|0M0Z0 bgMdARZMHy|CM_dOLMBOb."” 





2010, 
84040390 GgZedgbeogogdso bodeodo~@oa bod- 
43960 bodsHowmoab boz0mbgd89 bogooe bobodo- 


10 bofoGoggmob  ydgbogbo bobodomawme, 


HnMogdob dobdoGo~mygoomgob, od., 14. 

11 Heys, d., g0~g dbo, 3., (2006). g2>~@gdq~@gd0mH0 
bodomomo, 06., boJooaggmob obo~@go86@o 07- 
Hobgoo ohoBoogoo, 7-9. 

12 bomoodg0e0, o., (2019). JPoom geo do8bgbbodomoo- 


0 bobg@mddegobg~me wo sho 4ij039@o bogo@30- 
Iogdo, od., (2019), 95. 


“LAW AND WORLD“ 


MoBy dggdgd0 LOMsSobO~M boddoMMom~mab bo0Mn@b 
6oMAMIMdN™ Mo3Bgdb, 00 LoZgaMbb oM|gaAyqMmo- 
MHgob bogoMNZgMOb bodmMgomogm 3m~@ggbob 
d9b9M) BGOQbab | BZoMob, AQLAD MoZo0, LbOOdGB 
OMBNDHAMd AQIMEM||o0ab YQMgd900 Od IM- 
300g9Mdg00."8 


2. 8M63N0CI6BBNIMMs0b 

JMbN Co 8M6BN0CLCI6B00MIM 
dM60B0000 69 

2.1. 3Mbo}0M~7b300™Mdo0b oMbo 
woo MogobydyMgd900 


BA@MOBOOL 8HMMEBQJLIO AQMNHMMON dAbo- 
Mgg0b oBG6Mob ZMHQA@_HYO0~MModab MdGBZ0b 
BOMMdQOLO OO LOMQAIZMA|dbL. 3M6Q00g96(300- 
MMOdOb QMbB9 Logdob B60d3Z69MOBZ060 B0%J- 
8MgJd900 QdHbNbN~|]dO BAIMMNLO Od boOMM<BO0- 
bgI~Mo@, DdoM|gg00 ALSgC~mMMd]5H Mod odbgMm|H 
BOHMHZOL LONDVIEWM 0OHQMMIZOOL, MOOB6 
03006, Md AQ@OBZNNL OHMb Bd0q9M3Z6g9d3- 
CMO 06QMMHI300 OM OJHgd0 DOM B0600MIdO|]S 
BoIMYgGgdIEMO. BMBQON@gH300MMd0b 8H0- 
H308b oboboomg|gob MogabgeqM|gdg900 Wo gb 
BOIMObHDAD|d Bobo DAgdMY@Zob QoMamgodo. 
NBOLOd BNVDAM3Z0O, MMI AQMNHMMI|Od0 Jdg- 
HALO 039M]J09H BoMONM BobybomMy|dgeb Wo 
00038039095, Md AgMOdBOSDO YBgmMoagMO0 
BMBQNOQVHBOM|Moad, AQ@OdBOONL BoM|BqMO- 
Mgd9e~Ma OMMHAJdO Log Mgo~MMdob Od~MY|ZDd. 
BMBQON@VHYOIMMdo0b = AgmMogo0Bg900b 0ag80- 
MO AoMH0Z0 Bd0 oH YSYyMdb bg~mb AboMgmo 
MZ0MB00MMH33980L". AboMgMd MZ0MAQ0dMH- 
3839Z0LMZ0b o093NM|]d9MNDd BOM 03MOH96 — My 
Md OMBOD BoLY96 0O6QMMIAZOS, MO QMMIdOM 
09MH09HHMG, 6OMdabL Mod AddHod0 JmMbBO QO. 


MMOQLIY IsIMIIMYMBomod ogMomog@o 





13 boJoonggmob gobobo bojoom3gqgmob bodeodo- 
mojo 2ee@g jbo, 26/06/1997, 786, V foabo, I 3060, 
d9-3 mogo, <https://www.matsne.gov.ge/ka/document/ 
view/31702?publication=115> [so~@e fg@mde: 7 @9- 
399090, 2021] 

14 domododg, @., (2021). dg@oogoob s6megbdo0 go- 
Iog@gbo~o bHySgbo eEo Jobo Igdgo@gdob g8gd0, 








Ig@oogoob dbodgbg~eods Wo gZobg0m0@g00b 390- 
b3gduogeo boJomm3ggm@modo, oo., o~oob bobge@dfo- 
30 ybogg@boggo, 69. 

15 Oberman, S., (2012). Confidentiality in Mediation: an 
application of the right to privacy, Ohio state journal on 
dispute resolution, Vol 27:3, 541 


NOQMMI3NOL ANBMEO|O0, DboM] oMo bdB87- 
MOM BoOobyZghamMy|oab Agbododabo@ M{go3b 
Hod0g90b, OM009O AMY AQeNM. AQ@MND300d0 
NBQOMINM|09MOA Md6bdMd oMob ByjbHo@ 
MZ0NMB00MM33Z9Z0b LOQ]dIZ9EDO Od 00080HOM7- 
MOO 90900 BMHQN@VH3N0CMMOOh BMHOHGOSLOG. 
80JO9MDdZ0O ADOLS, MMA AQMONSBOS MgB3Md0- 
MgdIMO, OMZMHLY AdoMgMd 3M6Q00g96(300- 
MMOL Od3380, OL N6LMM|AAM o0dVadaAdL Bg 
0dENNBO. MY AdoMgMod YAQHQHLMOdS 00§Md06g90b, 
MMA Y39M9M0, M3 Q0IMdd30M038Mgd0 Og- 
MONS3OOL BHMBJLdO LooM|_ICMMa MOoMAgh, dAo- 
BOG AQMOOHMMIS bogdob BAMbLIO VOOo fooyg- 
6OMb 00 BodMboZmoabo BgIMDZggg8gb0b Agbobgd, 
MHMAQMALY 306M60H ogome@|dymy|db Agwoo- 
HOMOL QoodFMoZHOb 06QMMHdoGOd. © 


2.2. 3Mbo}0M7b300™M|AM 
dmBboygdmo 6&9 


8MEQNDOQVEBOIMYMHO + 06QMMI0300M Wo- 
BVEMad Hgdabd0gHo0 O06QOMMABO, MMAQCDOY 
AQ@OVBOOL BHMEBQJLdO Bob@d Y36MdNE~N 6 
MZNMMB 00 BOMBQLIAS B00M9zMdZ6d. 3M6Q30- 
MOVJHYZoomMMdoab AQdMA@Zab M|BaHNAAmMO bo- 
QQIZMoabL oMbgdMd0b OMMbOY 30, 06QMMAD- 
300 BdGgLODDEHDAMO DgdIMYOIM IMYAMMd0M 
JOOod NYMbL Qdd0qMo3Z6g90gaE0, Mab MoMododgG3 9g- 
bododob BboMgb GobobboH g36Modgdo. odOLM06H 
JMMOO 06Q43MMI0300 DAJgod~M|do QdodzMog6@gb 
BOMEDMO 306Mb0gMN Bodbob 0O983Z009M0 Oo 
8HM8MH3N7MN IM3IMMAD 00B80MO, MMI 
NOQMOMIASZOOL 3MHQOM@|ZH3N0EHMODS DAodgbLodo- 
MIMO OYML OBO Bo0Mgdg BoMgo0boQob."” 
OLJMIAD AQQoLIONMASD 3MABMBQHH|0G Jgbod- 
CJO9MD OHOEMND LOQMMb|9900 BoOMIAMAZOb 3m- 
HQND@VHB3oOo~MMdab GoMomo boMoabbow Oo330b 
BNBOMO). LOOHHAM]LMd H0dOg60O LEMMd00 ,,0g- 
MONd3OOL Agbobgd* bogoMMs3gcmb 3o6Mbob dg- 
10 dgo@oab 09-7 896JHdo oMbgdqgmO HobobgHo0 
BOHQLOBMZMIMN BdON BMBQO@O|JH3No~MMdoab 
MOd3ZOL AMZ0emgMd0B89. AQMOoBOOL 8BMMBgLd0 
060M 99000 BQgNdEM|VdS 39M B0M3Z0MMB LodMdAd- 





16 Oberman, S., (2012). Confidentiality in Mediation: an ap- 
plication of the right to privacy, Ohio state journal on dis- 
pute resolution, Vol 27:3, 550-551 

17 Z6do.H7d0M0 b0.60M0 bofoHo3g~mob Zobmbob 
869489 »dJ@O0R00b JDgbobgd*, Hgaobogoob 
N07-2/319/9, 2017, 9. 


“LAW AND WORLD“ 


BLODMO Md NBQMMIDGBOOL 4960030 LYMM Od Mod 
NBQMMI3NO BJdd~|d0 Bd68Mo0b My V6gdmM0- 
JO BoboGfoO—Zagh. o0fJgM@ob QvdMd@nbog, Bo- 
BobLBoM BQ9hMaMMdND BOMN BMHQIMO|HR30No~MI- 
MoO Bg6ooZ0b 30089 0H 4gM0b6b@bHg|b. OMMMO 
806003CMMd9d0 06YMMIADZN, OMIA NEY 0M0H 
OMOL BMHQO@|JHR300EMDAMHO boboomab Agodm@Mg- 
09 MOZOO N6HQOMAoY30NOL AQ@Mdgmo AboMob 
06 09M00300d0 AMBoboEM) MMAQMIAD B8oMOb 
BNAM BoOboOZoOMEZOQL OOVQVQIJIM|OMdO, bMOMM 
0006 BoOMAMAZOL MogZgobMoZ0@ 8MMd~mg|dg00 
BMBQNDQHYOOMMd0b OOMMEZ|Z0b bHobo~mM<do. 
0J9@o6H QodMIAMNbVMy, JAJgod~@y|ds BoMM|dz- 
MO OYMb BgMdH7MN IMO QEMOAb Agbododobog, 
JoOONVM B06MHdO9dMMd0G0R 38MZMb Lod~m- 
BOZBEOMO OLOOZd Hobo6Q9MdS: AQM@OdGBOOL Md- 
LOAM|gd0b J9dMBO|I, 06QMOMA300, MMAMOL 
BMBQNDQVHYOIM|Mo@ Agbobgob my|BgaHNdqmO 
NOHIMQbLO oMOM OMLAOMOL Od OLIMOGY Yy3{gmo- 
LMZOL YOON OS OOYQOMZNO OM0M 9)B3930 
BMBQNOQVHYOMOdab Oo3Z0b QoMEamgddo. 


3. {M6BSO0CISBNIMMs0b CoB3sNb 
dM30CIMA0N) dIdMINCD 
bd00000000 

3.1. dboM9900 wo dbof99d0b 
Bomdmdowagjben900 


BLOM|Qg0b oJ8M YQEMg|d0, MoZ006M0 Jgbg- 
MYM|0NL0AVoOM oOMAMGH Ag@oogMMo. AQMODd- 
BO0OL O6N300HMM AboMgb AgudmMad BQMO~ME~- 
60M0 4ME38980 Bo9Bd086Mb AgmMH|) DAboMgb 
AQMOBGOAL Bd0M Oogob BoMobygghob MoMdo- 
09.18 dgMMH_Q DboMgb Agjd~Mond Go0DMMb 0MB3g380 
06 7oMO MJgZob Dobdg. doOMEMMO Od DOMME 
MMH0B9 AboMob HgdoyMQYMModona MobbdMd0b 
09d0M3Md 06y9d95 ABboM|ggd0 Bgbg00b Mowag- 
Bob Od AQMOHMMOL AQMAQZOL. 39MdM Agwoo- 
300b OMMb, AQ@MODRZONL Agbobgd DgmMobbdgd0b 
MdOgJ00b 4gdMO3Zg30d0, BMBQO@|JH3O00~MMdob 
8HNG308O dMgodgZb AdOMMMO bgeMdgsMyAM~Mg|do0- 
09 b9eEMAMIAB|]M BnNM|Ob, o0JgMoH Bo0dMIMNbodM), 
VAgMdgLO AboM|g90006, BoMAMIAo.MegHM~My|odbo 
Od AQDWNIHMMMSH gOMoO bgMIgAZH]MI|dob 





18 obgg6do~geo I. b., bagbbobo @. &., (2014), @ogob 


B0@oHy3ggaob MP] ObosHoQ~@o bodyjoqgodgd0 bogo- 
4n39~MOd0, (bododobo bobg@mddogobge@e), o., 
dg @o@oobo, 150. 


b9emN AMdB9MMH AQL0AN 80M|Qd00B, MMAM)- 
603 foOMM]MbBN 09690006 AQM@OdBOOL 8HMEBgb- 
do.'? OVQOED_DIMOdS OMN6NGHMb, ©MI IMEO89g 
060M9900 AMMIGHQgHMOL BOddMM Yoo 0y3696 
boobHgMgLMbO, 3Jmba|_mM 8MBON30900, MMmd- 
Mgo00b B0800M9d0 Od JAJsQgM|00 MMB Jbo- 
Mob o0bOgMgbdoo. gb MogbdoMHMgdo0 AQModHMML 
OMaL BgbMaBgOb MdBIBIZ0dN Od AQMOdGOOL 
BAMEYQLOL AQIIHIMO GoMdoMMZo0dG0. BooMy- 
900 06939, JOOS O0938Z0MOHAH BQM00300LE06 
80630M393ZI0IMD BoM YOOoQMOMdgob, my gb 
JONDnQMMMdd0 0L9Z8 ABHdQMa|d.”° 69MIMI0- 
08969MAdS, DdoM]7bM6 9OHH0O, YOOo JgoMfo- 
Mb bogdobMgob Agbododobo YboM-Agggged0b 
BAMOHOMO. obgBg, AdoMgge00b boMIMd0MWEI- 
B9eMgdb YOO AggdeMMM: 0) AQMWOSBOOL 8HM- 
BQLdO GoIMQM|0gE BNMMdg0bg AYIoMmod; 4d) 
AQMoHbAQdOb ogHob JgMag60 Od LodoMMM |d- 
M0Z0O Bd600MHZO; 8B) JDQM@OdGOOL JgBYyBgaHo 
BOLO OMO9RIIHIOMSAabL Od QsQgMbsgdgogmoob 
090M6393000.?' 


3.2. Ag~ooqMhMo, dgbsd9 3oMgd0 


ABQBWOHOMMOL = 3MAdQHQZHGZOOL  Agbododo- 
LMdd boA{IHD]ILM LAHMoOMH|0M0H oH oMOb 
boZdoMabo AXZMODEZNNL BoMdoHg0jV@oa@ dAdo- 
AMNZoboMZab, OVBGAM|INM@MOdS AQMONHMMb @o- 
Bg0MoMgdymMa JmMba gL go0MB8809g9mMO YboH-f- 
393900, DOBOCOM: o~mdhgMbowgogmo e@dgd0b 
dogdob gboMo, AgZgaMbgg900b bogyd3ggm@MBbg bo- 
JOHM 06QMMd30N9d0b BoM|ge0b YboMo, 6g0- 
HOoemygmo AgLsdg BoMObL LAHoAQbLObL J389d o7- 
BOM|0gMN bLogoMbgd0b BHodMgMob ybomo.” 
ABQOONHOML AQAIId~od BodMNYJHMbL 389M0YMo- 
BOM |dOb LodQo@M |d0, Moy BOLBZIdIL Dgbodage- 
MMOdob, BdoM|ggo0b Logo MoZgqzMbom Moobobmb 
LOHV_VGOS 06 Qogdgoo Od dgM|_aQ@ AboMgg0b 
09NBZ0MOM JBNZOL BobgMd. 89HMoQMoboMgd0b 
BNBOHOS: OAMgbLOAEHO goMgQdIOMb HMb6LYAMMdA0- 





19 Erskine White et al v. Susan A. HOLTON, dba Gabriel 
Ames Associates, Superior Court No. 927915E, Oct.4, 
1993. 

20 gobeodgomo o., (2019), boJoomggmodo Ig@oogoo0b 
dogo~momdg @ogob MJ Obs—OQ@O B@ohy3gggob 
bobdsGnMe Eo sHobobdIsh6aMme BM4Igb0, 6., 
oVQobsgdob bodgower, 191-192. 

21 0439, 203-204. 

22 890090, d., IobsdIsGHO~y] 6M3ZM4E Ig@ohhoHo, 
pbodoGoomo wo dbogmom, N11, 2019, 47. 
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MgJdd BIQAMOMIEO LaHYGOO Od IAZM@IMMOdS 
860M9900 8MBNZNMBONMYQdaL QHosOMH BdOd- 
30696 LogyMoMa obH|gMg|Lgd0b BoMIAMAgHo- 
89. dGMa|gHO J9AM3NVMO QBMbOL oMbgdMdobob, 
BHOM]g0b LoOHMdbobH 8BMMdEM|Id 06 8MgH_Hd00 
BNQMAOACMN OO OOLMMIHAMO IAMIYEZ0Mgdo0- 
ON 38QM600O), O0JoY BQDooHOMMb Aggdmod 8%J- 
HQbd00b QMMAQMOM|oOb D_IZZ8E@0H, AboMgb 
MoobobMb, MMA gb 8HMd~M|I IMEBZ0M|d0- 
0d, MY Gobo LAMZOEMN oJbgd0. BghHdobyeMo 
bodoMMMoab dobg@3Z0M, AQMOD300dN DboM|g- 
OOL Od AQMOHMMOL BoMOd JAgnd~g)o0 IAMBdo- 
60~mgMdO696 AQL0dY 80M Qd0, BoBo~MNMdO Ig- 
MONODMMMaL Mo0b60dgd6g900, MMAQMMD3 of38M 
B0MOJdIM|oO OM B000F9MZ6MH AQg@ooGoob 
BOAME3QLIN BddbgCMN~O NBQMMIADGBOS, MAIO 
dboMg900b MobbdMd0M AgbLodg B8NM|g00@ fo- 
MNQMO Qgdb89M—Hg900 06 AQdMo~my|oN oH OM006 
d90MgJOMHON 00 Zo0~MM|QogE|]d0M.4% JoMMIM@o 
B66MBdDA0MMd0M AQMOdBZOdN AMbobNED)||- 
OL J98Mdo~M|d0O LOboOdOMMMMBY) AQ@ONdGOOL 
BHM3J9LIN AM8MZ9d7MO OOQOMABZOOL @d- 
AMYgHg00. gbg 080 YOOo 30Z0M07V@OMM, MMA 
Agbodg BNM|0BN3 AMAJdgmM@|db BMBo@O EBgbo: 
BA@oBoaL 8HMEJLO BMBQOM_ZbBZO0~MyMO0d. 
O0Jg@o6 QddMIMNG0H9, ~MMENZIMOO Bom ob- 
QBOMIZOOL BodFMogZbgodob YQRMy|do oM YOOo 
JMbO]O. NYIGZS, 00 LognMbBg 3Mb3OgHgE fo- 
HoBgHb AQMODZONNL Agbobgd 306MbHdo 39M Z6o- 
bog. 0b939, dJHOMZ0600 AQMONdZZOONL MobMy- 
™MI00b 49dDWAM4d BMHQN@JH3N0eEHMOOL MdB3Z0b 
300OJd7M|JO0dN AQDNOHMMbS Od BboMggd0b 
AMbbLgbN_g0NM AQgbodg 8NM|g003 oMOL MI oMod 
bogoMMgge@ab 306MBbob ,dQg@ODR3O0OL Agbobgo" 
09-10 dQo@ob 49-7 8ROJHIO boQqgm@mobbagon wo 
Jb 0030MO 8HOMIM|IobL 6OMdMIMOL. fygd0 B~M- 
boBMg00M, VASMAQLOS OMHNDHAE BybJ~oab fo- 
Go69MGo AQLAD 8NMQgd03 aoMZo0MobB0bgdqmO 
OYMDb. JaMRIQdgL, ©MI AQL0dD 80M0O BMMIaM 
00389000 Dgnd~Mgdo AMNBMgdM@]L bogoMms9- 
MMbL JAMAL, FO60MHQMMdab Od LMBN0M)- 
0 Od3ZOb DO6OLHMO. AObOLHAMb 30 3BMM|dH0- 





23 obgg6do~geo, Jd. b., bggbbobo, e@. ., (2014). @og0b 
B0@oHy3ggaob LMJ ObosHOQ~O bodyjoqgodgd0 bogo- 
4039~MOd0, (bododobo bobg@mddoz3gobge@e), o., 
Ig @o@oobo, 162-163. 

24 m30960, ., (2015). gobRo@gbg00@eodob 360b6g0- 
300 soggob Lobeomio Ig@oogoob 86a gbdo, 
JI. ,ogob ompgGbspogwo go@ohy3a0e — Ha- 
woheggw@o", 31. 


9 0039089 WMobodbA~MO IAQg@ONdsBZOOL OMMb 
LdZIOMO QOMOOOM YHygo00dMboengoo ogab. 


4. 00860b dOCNoBN0 Co 
boIMD0dMHNLM 0dHId0 

4.1. dg~ooR300b Bofdohgjd0m 
goobMamaydob dgbobgd 
93™Md96~9130900 


MMB boyooMoa ghgdo osndsbgbdAg@M@ooGBOOob, 
JBIDJIHIMO AQMooBaab booMbobgmdog@ Bgndmg- 
0d HONOMZOMOb 06HgM|LASBN Mogydbg0jCo 
B09MEdob HasOL DQddBZMMdd. ObLHAH_LZNAMO 
8MIQMHMYNVENN AQVMONDBO OMOL LobodoMHMMOb 
80999 89MdOM AQMO30OL 8BOHMEBQLO, OMIAQMEY 
OggL0d00900 = M06009DMM3Z9 AQMONdSZONOLMBZ0b 
Aggg~ DobobooMgemy|ob, BoQMod LbgZ0@ob- 
630 BOdgdOb B00M ab BoB{Mg]d0@ godMnYgbg00 
JBOM|HO LoBMIAM|edo0b dogM.” boagj@obbamo 
ONBHQLAQMODLRYNNL BoMdohgd0M WOobMymMydob 
938M096M0(30960: 

e@ AQMNSZOOL BMHMEBQLOL B3MgoH0gV~MMd), 
(Qgb8gMHgd0b 38M6389380 AboMggd0b Mo- 
6OoLEMgd00); 

© 99MN300dO YOMHS bo~moabob Agdhobo. O9- 
MON3OOL BHMEBQLdO YAQHALGAModO Oo- 
JddojgeMn Od JIMBZNVMO QMbO goMomobh, 
80M JIDAADL, O0OIMM|]CMnd, MMB gb 
BOMBQLA LooMMdOM BMdgMMIO. oJN- 
M06 B200MdM0b0HJ, BMH OVIMMON Oo 
L030 600OBJO0 AQMOdGOAL 8HMEBgLb; 

© 0MMd069d0, IBM@8g DAboMgg00b 38M~m- 
o~Mgdgo0b YyAMOMM|0NM IAMbIAQHS. Jg- 
00308900-dMHMbOMZb60b gd80 Agndeng00 
LODV_oGOOL JVoOMQboW Moddodgob boQyd39- 
MO BddEOgb, ANHMADE JISMdQLO, M~- 
Mgboy AbdoMgg960 08MdgmM|096 8MMORI- 
Hog@ Oobsygboodb; 

@ bogdob MgoMabA_MO JAQgGoL_do Wo 
OMJboeoMdd; 

© AJMNBOS OM OMAL LOboddMHMOM 8HM- 
BgLO. ©OZ9db 9MMIHVMOLQ06H Logombob 
LOMM]M| B060b030390b. dgad~™Mgd0 AQ0- 
M90 agbgb 0MBIdIMO Od YBO Agho 
ModZ0Maqmo, 30MM] gb bobodoMHMmb 





25 Chan, Ch. H., Peter, Ch., (2014). Mediation Operations 
for Resolving Commercial Disputes in China, Journal 
"Revista Chilena de Derecho", Vol. 41, N1, 153. 
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bodyjomg00M OgbgdMEOd Aghod~mygdgmo. 
AQMOBOaL Aodobod B3MAsMMdobOb Im- 
dJ06d Od OMS B000M$39d0b 0M8M3Zg900; 

© 309609 IMMEI0gMON 8HMEBgLOL @o- 

BonbOb dggJdbo0. My onNdBHgL Mogodo og- 
B8M0 AboM|d, MoYyoZ0M byggdgHHg000. 
OJGICMJOJMOdS Yy3ggmo BooMob AMbAgHo 
3000-30039, OY JOMBONMO QObo gow- 
6MOb; 

© d00d69d0b NM|JHHNGQNZNM|O0 — AQMNHM- 

Mb JHOo AAAIdEMML OobdIoMgod0 Boyj60Mb 
BooMob HoMAMIAOaIHNMbL 06 M300 
BboMgb Oogob DAgmobbdagd00mM WobMz- 
MOL Zo0M00HHgQd0b QoMaM b8gggMob 
0089803000 OS AMEZ0MgJd0b eEdgo0b 
Mod6obg0d0, o0bg89, IQWOoGOOL AOd@0bo- 
M@gmdoabob GobobboM Ag@_eagoob gBobbo- 
BM3BMod0.” 

2020 B9eob 3MZ80@-19-0b 3806Mgd000 AM|)- 
0 BLMQMM HobdO BgnYZ060, JodMOB80 3Mdg- 
M3090 FONa9MMMS900 AQhgHOd JoboMggd0b 
OMoM|A@oMdob EB0M909, oJg9@oH BodMdM0- 
60M9, IMAM ALMYMaMbL bobodoMMMmMy|s0 
JdBdoM90006 8o06@gd00b AQM_IQM@ boMdMY<d- 
Boma OQMa@ONAMO bogdgg00b BYRbodOLMgOb, 
bMMM dNdHgLaLMZ0b AMOZ0M0d Bo@d]ImMAgL 
00 BEOMdOEMM 98MHMINZIM ZoMObob, MGB 
MdIMZNO90VEWN 096900 Modggd0b OHM] Oo 
8MIIMHGOIMO = 8M60ZH|D  Bsoeooby3gaghod9, 
BOL 9QIIHIM OOLHHVIQHHOO Bo AQMOodGNd Og- 
0d™M)d0d HOZMZ0MOMD.?” 

MbEM00b AMbIAJHJdab HodHoMgdsob Ogho~M- 
M0 8BOHMDMZOMM|d0 MoMAdab VhoggMbo~my|MdEO 
0J6d 09070039090 MHMBZMHLY LobodoMHMmmy- 
dab, obg8g LooMdnHHo4yM obbHodadgoob dogh, 
MMIAM|IN3 QOsgQLoM|Q0gMad bLodAsMMMoDd- 
6Md0B9, 9BIIHIMOMd089, N6MZ030VMO HgJ6m- 
MMBEN|Z0AL B00MYy9b9d089, BMHQRNO@QH300M~- 
0089 OO ZNdQMALOQMMOM|00B9. 0OZMZ0HM0 
LogMMoIMMabM obMEBZ00GO0Ob Bog ,,Covid-19 
806OgdNNL BEMModoM~MyMHo go038ED960 3MId9MR0- 
ISMN OdBIQOOL BoOoby3ZgHodbg soM3g~ Bgcob" 
LAoHoOLMZOL BodMZaMbA~ OQMobwMogyogodo 
8d6Og9000b LosobyoOMEO JoMg|o0geMn 306Mb6dOgd- 
MMOd JAMNMIOVO MMagbHaM|dIMd bod~m- 





26 Holzberg, R., (2013). 10 tips for a successful mediation, 
Connecticut law tribune, Pullman&Comley, 1-4. 

27 Alexander, N., (2020). Mediation: the new normal? 245, 
<http://dx.doi.org/10.2139/ssrn.3742561>., 





B0OM9HM0Z8 JGOHDMHQEMMO0BY.”? 8oHgdONb 8g- 
MoMe@do 49380 OonbdAgMgLgdgIMmO BoboHy La~ 
IBOO AQHoO 0Y967dOd MMZOHE, 06MZ0G309M 
GOBMHIM HIAJEMMmBoob, obg938I, O0398d0M9- 
6OL Od boMSgd0b AMJBOMMdob. 06MZ0309M0 
BOQMH|CMON HgJ6EMenMB{Od, MMIQMNGY B00M0- 
y96900 MdZ900b QoMdByZgHoOLMZabL, AMOGOZL 
OMZIIQVHHQ0OL DoMOZob, de~MM BAQONHL Oo 3087- 
oEyMHo oMAdoab 0BLAM|AIQHDgeL (Lobob 0dMG- 
BEOModob HAJEMenMBOgdOb, MoMoMoab, boboMmoab 
BoIMBEMgGabo Od MNodds0dMbob (LIDAR) @o 
IMHModsaqghomo0 LgbLMmMYdb0b Homg@oaa).?9 


4.2. dg~onog3oob 
8MBa}0~Mg76309™MmMdnb wo 
o3hmMbmdoob bo3gombo 
yobogMomob dmeagmayho 
306Mbob doby~30m 


bog9MHModIMobM wBogMmoob bgMm<dgEYyMooh, 
06939, bog®HModMMabM gdogMmoob AMa|gh- 
BadgoObo Od YoQoyoMgdo0b Aodsbom dgogdbo 
LogMHMoIMMabM boZgog~M~ bodMamoab 3M- 
doboo — JbbomMoen0.*” YoboHMoem0, Mogobo 
BHOOAHOL Agbododabog, obMym@yob 360d0369- 
(M306 MOMDb 0d HoMAMb 4gdqd038g900d0, Momo 
BOBOdQMO)L LoQMM0IMMaLM BgogMMmodoab bo- 
BMOHMOL BHOMEZMHQLIMO BoMIAMHNBOGOS Oo 
BMOIMHaBI3NS LOBZHMHIAD)IMO Od oMoboZo- 
HMHAMVdEMM NOLHM|IgHHQdObL B0dMyg6g900M.*" 
2018 B9Mb BdgMMb Bg6gMoEM|MAd 06L0ddeng0d 
BNNMM MAdMEH|YGYOS, LOWY bOBO BoygLg0 BQM@0- 





28 Rooney, K., (2021). International Bar association, The 
Global Impact of the Covid-19 Pandemic on Commercial 
Dispute Resolution in the First Year, introduction, <https:// 
www. ibanet.org/global-impact-covid-19-pandemic-dis- 
pute-resolution> [6m@eo f3@odo: 7 9399690, 2021]. 

29 Rooney, K., (2021). International Bar association, The 
Global Impact of the Covid-19 Pandemic on Commercial 
Dispute Resolution in the First Year, introduction, <https:// 
www.ibanet.org/global-impact-covid-19-pandemic- 
dispute-resolution> [4m@ea H3g@ede: 7 @g939dd9%0, 
2021]. 

30 Paw@ody, o., (2017). Poon q@o bobdshawme Ige@o- 
ogoob Jgj@oHgd0m0 obo~@osdo, oo., oVQGobHgdob bo- 
Igoe, 51-52. 

31 United Nations Office at Vienna, A guide to UNCITRAL 
(basic facts about the United Nations Commission on In- 
ternational Trade Law), English, Publishing and Library 
Section, January 2013. 
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O0300L BBodZbgMModob.” BogMObL obbodd~myob 
Mg8MM|300dN AMONHM|YMO 3o6Mbab Agbobgoe, 
O0MBNDHAMd, AQWMOdGOAL LoboMEgo0e@M~m BAboHJ- 
900, MMAQMALY Od{08dNM9gdgVCd JAOMHOM<IALD- 
SgmM|dOL §=B06H3Z0MHZ0LbM06, WMododymmodob 
OMIAMQOZMoOLMH Od LobodoMHMEMM Mod3Z0LB06 
806b0303900M 9 3MdAQMEOIMA YOMNQMMMd)- 
COL Bo{MdQgMy|d0b AobbMb. LogMHMoIMMabM 
bdZ0JMOM BMbbomMoodGBoab Agbobge AMage~|MmO 
306M60b 80MBZ9mMO AQob~oab AQgbodg sy7bJHob 
BNKVMZOM, AMAMNRJINMO QgbdoM|d0 IOMO39 
BHOM|VIOb DOodZo BovOovbyZ0HM6 AQQMoM|Cog, 
MYIR3O AL OM Oggh JQegoo0 oMb0dHyMo IM- 
NHNOMZObL AboMggd0LQ0H. LoyWMoO@M|o0Md IAM- 
©9My|MO 306Mboab 49-8 Od 09-9 AQbeng00. 99-8 
BQO OMQBQMOM|Ob BMb3OQdHQeMoO AboMob 
809M BOEMOJQIIM O0GBQMMIASBZOOL B00zM03869g- 
6OLb bogaMbb, MMAMOL Mobobd0O MME Qboy 
BA@OdHOMD/AMAMNSIO9Ma QHMH-gJHHO <dJbo- 
MobeQ06 MOogob Agbobge0 OM|db 06QMMd0(30- 
Ob, DOL Og8gb YAM |doO 00 06QMMIo30Nb oMbo 
Bd00TFOOZHMbL AMMnegdab Bygd0bdagMa bLbgo 
BboMaLHZob. MYVIGO, MMO QLoy DAboMg IAMdI- 
MOBIOIMb/AQMNHOHOL B3MbQRo@g6300eoMd0b 
BOMMdOL OdMJINM Mod0dQg OOQOMMASRZOOL o6- 
B0O0b, Jb 06QMMHd0300 09M00(300d0 AMBob0~y 
bb3g0 BdoMygbH0H oH FOO Bodq¥Mogb@gb.** ag-9 
BQVOEO OMABIMAM|OL BMEO0M 3Mb6q0M@96- 
BOSCMOdOL LoZaMbb MMIMAL Mobobdo@, My 
8boMg900 LbZg0Q80M0@ oH JAgmobbdAgd jew, 
BMBLNMND3ZNOLM6H/AQVMO3O0LMH = ©od303850- 
MQdIMO YBZIMS 06QYMMI3NO 3M6QR00g96(30- 
OOD7MHO YOOo OYMb, BoM 0d A_IMbgsgZObd, 
MMOQLIGY ZodJMogbgoob BgomemM|dy@g|oeo Mo- 
MB960EMNd 306MB0M 06 OAVAM|dINMODdS BMH0- 
BI0OL OMLHYM|d0b Jodsbobmgob.*% 0dQ3Z0M0@ 





32 United Nations General Assembly, Resolution on Mod- 
el law on international commercial mediation and inter- 
national settlement agreements resulting from medation 
of the united nations commission on international law, 
Seventy-third session, Distr: General, 3 January 2019, A/ 
RES/73/199. 

33 Resolution of United Nations General Assembly, Model 
law on international commercial conciliation of the united 
nations commission on international trade law, Annex 
model law on international commercial conciliation of 
the united nations commission on international trade law, 
fifty-seventh session, distr: General, 24 January 2003, A/ 
RES/57/18, article 6. <https://undocs.org/A/RES/57/18> 
[Lome Hge@mdo: 28 bogddge0, 2021]. 

34 Resolution of United Nations General Assembly, Model 
law on international commercial conciliation of the unit- 





0DB0MO BOHOMS B06L0303900 B3038@g9d0 Mogob 
OMLOL B0dFMZH900L Od BMB0O0O 3M6q30096- 
BOSCOMOOL BHMONHYOGOM O3YIO O6&QMMIASGOOL 
dMMob. 


5. 8M630CI6BBNIMMs0b 
MoMC3I380b MIBNHNGIM0D 
b093Id38MdId0 

5.1. 3Mbo}nM~AbB300gMmdo — 
MamMohogMho my sdbMmMahAMo 
bo39m9? 


LOAMAJoOMdJM YQRM|d0 LoIMAoMod|JM Bo- 
OMBIAD|AOMMdaw Aaboggogewn domModyQemMgooo, 
MMA Oo3IM ag6gb 39gMdM BaMMd obHgMgL- 
60.% BMBQODJHGOEYDMdOL Ood3ZOb JQRmgd0R 
LAdaAJHOL YQeMg000, 00QMd ODOLoMBOb, ©MA 
MdOZ0b@Ogb Gobo boboomo, oYBQomy|dgmod od- 
LOMyHIHON OO Mgmohoygho B3o0hgamMHogdob 
B600EMZd. =QONCMMLMQNAZMON C©onbE3odscmobob 
MOHMEoMBsOaL QYRGOodIVHHIM BoHgBQBMMH0gd0O 
0NBMJO OdLMOMAAQMOLS Od M|gmMopagQmob 
380098BMM0960. ddbLMMyYHIMA Mogob Mogdo 
AMNDBMHgob AoMoMoygeMmModoh, bbgo0 IM8@y|bob- 
B06 MOOIMAZNM|ONE oOMLYIMdob. Moy Dggbgeo 
HQMoGHo_QMModob, Aob LoHyZ0 ,dDQgQoMa gd0M0° 
AQgALVHYZaL|_dS. MBHMMME09MN od6H0M, MgJ- 
MOHOYHMS Bo60d0MA9d0, MMAMME bbg0B9 
MoIMZo@g0jMo. Agbododobo@, MgmophoyqmM 
AMZMH]Hob MOoAM|ZNDJIMo0O oMbyg0Mdo oH 
DAVIICMOD. QoJHMoM0Z0@ LEMM|@ gb Qo~Mo~- 
LMG NAM LoByobygo0d MgModHNAM Oo oobMMmMy- 
HIM IBgoodo obobymo. Hgmogogmo YRBeo- 
dob Aoboboomgegmod Ob, MMA BMbB|MIbIEO 
80Mgdb IMMHob bodoHHOmMy|dH080 FOHMNGHMHOM- 
00 BO0HIMNIMAD. BOZO MIO, Bob LOYAIZCsO 
IOIBL bgmMdggHJegoo.* odbLMMyIHIM IQBro- 
090b 0098IMZH900 BNMOEON YQewgdg9d0 Od ob|939 
OMDIDHAMO0EM|M Jmbg0MZ b039M|]g00] d0H~- 


ed nations commission on international trade law, Annex 
model law on international commercial conciliation of 
the united nations commission on international trade law, 
fifty-seventh session, distr: General, 24 January 2003, A/ 
RES/57/18, article 9. 

35 HJjeo0JhoH0 MEE dobiyQ@00, 2017. bodeado~odo 
Ze @ggbob ged gbjoco, foabo I, bobogae (Jobgd360- 
30) bodomowo, 3060 8063g9@0, o0., 54-55. 

36 dogoo, 0., (2010). bodmdomojeobdomomygdHo030 
qooogonodob IQDOMOMMMZ0900 bogombgdo, 
oby-ob ,bodsoawmob gyGboewo", N1-2, 85-86. 


NN 8) Se 


HEdab 080389 LogAMMgdab YQAMgd0, O©MIAQMNE 
98M6Md0389HN Mgo0@mbodsMobom 1060d36g9Mm~- 
30600, DMOMM, MAgMoHnAM yQEMgdg0b 9098qH- 
36900 OMMOMZ6H900 Oo oMAJIMZgMo YQRCMg0g- 
60.77 8MMHMZ69d0 Od OMIAFIMZ9MO YRMy|ogoo 
bobgmmdg3MywMg0M YOHMaQMMMdgdd0 bdaMo@ 
83030959 OS 98M6Md0BZ VIMO LOZHEOb aobyQy~m- 
B39eD0 HoGoennd. 00 BqzMbOM, 3M6Q00g96(300- 
M00 OMMHO3BQ AboMgg00b YOHnNQMMMO0Bg (30- 
MIADM0Z0O BJIMAIg@ oO LodJommy|ooo0 Oo ob 
BMBBZBMHQHIEDO LOHV_GOOOS, 3B9©HdIMO, 3M6Q0- 
OJHB3OoMMdab AQAMobHbdAgoOb QoMEM@Mydd0 MJ- 
MdHOVM AMMOMZ6o0b YQRMy|dob GoHMdAMIMoh, 
80804, 09MM] BOMB, BMHQA@|VHYN0EMMODD, 
MHMZOHLY 06LMOMyIYdHIM boggagb oH Boo0H600 bo- 
HOoOBAAVMMOL BZdOd JMHMZ67MO 306M6dOg0- 
MMM, B900LdNg9HMON 06QMMI03N B9MN(30- 
OL 8BMMEBQJLdO BH6OMd NM AdbALdMZMgC~0 
MMMAM 9J389IWM)00MHJdo OoGgob. 


5.2. 3Mbo}nM7bB300™Mmodnb 
crooMM3g30b mgagohodymo 
boo3qd3~™Mgd0 


o. LOBMEBO@Ob, §o060HM|7~MMdoab 06 oMob- 
HyMEmMg060 bogQggmgbM obHgM|gL|d0b @o- 
G80 

bLoOBMEBO@MY] o~@odonobob yYdgbogbo MonMJ- 
09MJO09, MMIAMOLEGH0Y BoIMAMNHoMgModb 
MOZOLIQInyVoo9, o@oGoobob BMbgo0M0g0 Q06g0- 
MOMJO MOO 0Mdd006H9MO dgMbagM|oo0. boBM- 
BOCOL JYQC|V0d MOZ0O oModdoNobob 079769dM038 
OMLAIMOOL OBOZL Od dBdZOHMMYAMO bbZ0 
OMOdINDHAMa baZIM|_IeOM LoMage@mmdob BGo- 
6o8N0MMdob Jdbob.* AQM@OdBOOL 8HMB9Ld0 3- 
QODOJHGOMY|MOMdoab o9g9O MobdAVQMo 064™- 
MIZOOL BodyMoZgbgoob Agn0dEMgQdo B0MB39g9~ 
090Mb639390d0 bLodoMMM|]dM03B-eMgBnHNdQMO 
BODNHOMED]IdO JmMbO L.% bogoMM3gmmb Bo- 





37 HJje0JjOH0 MEE dobiyQ@00, 2017. bodeodo~odeo 
Ze @g bob 2odgb6Ho40, foabo L bobogaem (fob gdH0- 
30) bodomowo, 2060 8063g9m@0, o0., 54-55. 

38 ds0m00d30@0, 0., (2020). Logmgbmob qQ@ydo — 3e- 
bb Hog Boob ogno bodebo, boJomoggmol oad- 
bogymo bog goboaggob bodomowmob @o bog@mo- 
domobeo qoongonomdgoob BRo27VPAgoob qgobow@o 
,oq@oboo%, NI, 95. 

39 Gibson, K., (1992). Confidentiality in mediation: a moral 
reassessment, Journal of dispute resolution, Vol., N1, 
Art.5, 29. 


6MB0 ,dgM@ONdBZAOL Agbobgd" 3BMHQO@gH300Cm- 
GOL MOMMZ]Z0b BddOMMM|]dIModO YHMob, My 
BOLO BodsoHOd LOGMEBOMOL Od §Go60MMIMMdob 
M3830. BOBOH0 YOOd OYMb od30Md, 00 boZgMg- 
6OL M3380 00 AMAQHHALMZOb (o6dymdo) ROOo 
NYML LogoME, LOQAMMbg VHOo oyomb Mgo0~myMo0 
Md 0M BOBMO]HRMO. M|ABNHNI_HO bosoM~ 
BOBHOL Ad{QoMaMo0O, bO{ZMHLHOHAGAM Lobodo- 
MMMM oMbndbo, MMA MgBNANIAMO LosoM~ 
BoBbOb oMoMbgdMd0b OMMb bgd0bd0g0 fo- 
9380 OMddNOHOL YQYCMg00d0 M3Z0M6g09M bobo- 
oOML OHoM|db.*° 

Moy dgg0g00 oOMOLMAMEMMZ06O0 boyB89- 
MQLM obHgMgbLgd0b Oo0EBZob, AQ@O3OOL 8HM- 
BQLd0 BoMdM|dgEDN 3M4760BZ0300 89 IMg|d- 
39380 8MaZNMA|BaNNL bogQoMHA38g9d, My gb gbgeo 
Od9Z0Z0L/dMBOMEOOL Oo3Zo0b. yAMoMM|]do YOOo 
BddbZ0MEO|JL, AQgMOBOOL YbNQNBZOM|d9~ 
0Jd9, MNMAGaAL Mo6bobd0@, DoOVbg@oZ0@ @Qov- 
AMbBoZmMobgdsobo Mob bogyyd3gg9~MB9R BQMONd- 
QMMO Z0E~MEO ]dgMd, JOMO HJgob 3M6q0096- 
BO0COMOOL BMHOZNMI|EANBD, BQMOXHMMO YOOo 
AZIMNQOMACOL ADMMMO boModgM boZgombsdg 
8MOB8g 8NMJ0db DMHab AQMODGBONL 8BHMEBgLOb 
HodoMgoob, OohMyAm@Myoob, JDobdo AboMgmo Im- 
BoBo@gMdob Od AMMNE gob Agbobgd DIMomo 
NQOMID30NL B039dOM 00 MHEQdHMgd0LMg8ob, 
MMdM|]6003 Dgod~|d0 00 AMMBg JDboM|g- 
ob GMHab oMbgdgcMn MOogoab d9@0 BoMo6yg0- 
OO6.41 LogoMMsgg@mmb d03ZdZ0b JRM|o0Mo 
BMOQJLaL Agbododobo@, 003dZ0b boyggngbeo 
NHHAMALgoOL QobHbodBMZMoabob Oo JQgQoLgd0- 
bob db9gM89CMMS0d0 DoNM|d0 MGob]MmM B0M]dM- 
do BOLO Bd6ZNMoMgdab AQRMy|dob MgomnBg9d0, 
LMOBNIMYMA DAdboboomgdengd0, DAobo AMbo- 
0Hg9d900, MOHOLEMHMBO0bL Od doOCodOMd0LE06 
MZOL YBMYROZIMYQo.*” boobgaghMgbLmd, my 
MMAQMM oHab Oo3jeMo 0038080b Od obg39g, 0dM- 





40 boJoGnggmob bogmbbHogyQgo0@ bobdsho~we, | 
8OMJB00, Zoe@opysghocwgeos N1/4/693,857 boddg- 
89 o(0)08 ,Jg@o0b gobg0mogdo0b Qobeoo~ @o o(0) 
08 ,063M4d0g00b mogobyg_c~mgdob gobg0mo Qoob 
obbHogyAM0* bojoom3ggmob s0.6m@odgbHob fobo- 
oe~d@gea, 7/06/2019, <https://constcourt.ge/ka/judicial- 
acts?legal=1268> [soma Hge@mde: 7 wggg9dd9%0, 
2021]. 

4] Paw@oedg o., (2017). Joon q@o bobodsHm~wem Ig@o- 
3006 Jg@sgd0m0 obo~odo, wd., ogGobsgdob bo- 
dIgoo, 142. 

42 boJoonggmolb gobobo dogd30b yQ_~@gdomo g~@g)- 
bo, 20/09/2019, 5004-Ib, dg-5 dgbeo. 





me \7\ |B ' 8) se 


oeMab N6HAMH|L|dO QBMMMoaq@ab AHodob Mogob 
OMA IMHoOHNVMO QoOoByZghob YIBHMOL MQ 0- 
B00C|H LobgmddMZ06gmmd0, MMAMOAL Mo- 
HOHddO, DOoOZob oMPQMHoHoVMoa go0M6y89- 
Hob BMMEBgLdO d08d80b, oogdZ0b BDMd~@mydob 
06 0039030 B9MAMOM]MO0Bg Bobybobdaggdgcmo0 
Logod BNMgdab 7QM|gdg00b OoObLd303Z00, §o060H- 
MIMMdaL O980MHodgHHabL og 3M6Q300g96(30- 
O0CDYMHOO M037 ho0b606gM900 Oo AMbbL|Hg0g- 
60 6080380b BOHMZ900b 06 60303889 do~moamdnb 
AgLobgd, oLgMo Hosob O6QMMIDAQBONL QodqMo- 
36900 Agbod~Mgodge@nd JbMMMO Ld8g300~M|]MO 
H9d0MMZOL b6Qzd3{9~MB) OS DOMEMMO 306M- 
6OD BoHLoB—OZMHJEM LydagJHgQooLmMeBOb.* 


6. bLOdQMOD3OM AMMH0|gQd0b MoboMobymgd- 
MOO; HAd0YMRMMd0M BgbolhMyAM|emoa o6 
0090900 oOMLOLHIM|dmMo@ 

BMBQNMQVHBOOMMdab OoMMZ93Z0b ~Mg|BNH0- 
09M0 LoQydg@My|od0 — LodAQMNBNM AMMnNEgd0b 
MoOLOOOLHAAM VOM, 69004yMRYCMo0o 06 0d7y- 
M9000 §=AQbOLMyAM|dMo@, boZgo~meog]0gMmnm 
OQMO@MAIMO domob AJmbyg Logo BoMoby3gh0- 
M00 LOQ|dZgMB] — 0dZ0MOO O0BZ060Hg90b, 
MMO Y389Md 38M6QNOJH300EMHO 3MIdV60Z0G00 
0 oOMOL 8H0ZN~M|IBZNNM Od37MO, bMMO YBIg- 
Md 8H0Z0M|IBNM|7MON NBQMOMABOD oMOb 
8M6Q0096300M M0. MRI, 8HOZNEMIAN OO 
8M6Q0O9H300MMdd OM OMA 9OLMOM|H|AM0 bo- 
LooMab bO3Z9M]IOO Od QoIMboZmMobgdoab oMbg- 
6Md0d BODOMMYMd LOFOMOM Od 39MdIM 06H9MJ- 
bgdb GMHob dso~mobbob FoBMYoZsgmboymoa@.*” 
BMBQNDQJHYOIMOMdS AQMOND3NVIN YbLoQmmb~ 
BoM99ML QgMM-gHHM0 GnbosaMMdod, MMEa~r- 
M3 AboMggd0LMZab ob989, BQDN0HMMaLMBZOb. 
MVIER0, QL BMOHBMIHIMO BoIMbogmobo ,d@mo- 
b39bgM0" Bgbo, MOY AQMOMMML oZg0~MM|ody- 
MOL MoOoMMZOMb 3MbQ0Og6300@Md0b 8H0- 
63080 LodgMaS3OM AMMNEJbOL oMbMHycgo00b 
BNBHNO), BOM3Z9TMEBNMD MO0Z0O AQMNHM- 





43 Office of the state courts administrator, Supreme Court of 
Florida, the Florida dispute resolution center’s adr resource 
handbook, 2020, 25. 

44 gobeodgomo, o., (2019). boJooaggmodo Ig@o00go- 
ob dogom@nmdg e@ogob LMPJObos—oQ~@o B0@ohy39- 
gob bobodshawe fo HobobodoHowe 3o6d9b0, 
0d., ogGobigd0b bodgowes, 103. 

45 oe@god3gomo, J., (2018)-2019. sobgo@gbgoo~@medob 
46O@M0 Ajg@oogoob s6emeBgbdo0, gQo@bo~o ,,e@og0b 
IMHIObSHOY~Wo Bo@ohy3a02 — Pawrhegawo’, 
L3ggo0~my 0 g0dMERgdo, 54. 


Mobmgob Jdabob Mabygdb. Lodgmoogom IAMMo0- 
BI0OL OMbLOLMIM|IMoO BMBQIDO|JHRYN0~y|MO 
NOQMMIZONOL QddyMBZo0Hg00b AMIAQHHdo BQ@0- 
O0HMHMO OM JOOS Bo.MogZg0@gb AMBGob 8MbN(30- 
0d0. OMJOL AMEMdMHQMd0M, boJgoMMsg~mamb 
LoIMAJoMd)JM boO8HMMERQLM BMaggbob 0d8g- 
Hodoyjgmoa Hobo.bg9Hob Mobobd0@, AQgM@ooyoob 
8BMM3g9LdO AMBobO~|) 80M0 AMBAQ@ of Jgo- 
dONV00 BO0IMdOH|dIM Od OdZ0Mb]~ ogbgb 0d 
8MBQNDOJHGOIMYMH 06QMMHI3NOLMOH WoQBo- 
8d0M900M, MMAQMLEY daLMBZNb 3b6ModNGnO EBdb- 
@d AQMOSGZOOL 8HMEBgLdO.*% HDL Hobob9N Go 
,I9MO3OOL Agbobgo" LogoMHMZIMOb 3o06Mbob 
09-10 AQo~mob 49-5 8yBJho, MMAMOL Mobob- 
BO NHQOMOMGB3ND BoIMbog@ob JgdMb39390- 
do DgNdEHgdo9 Bd009MdZ6909~ agbgb domemmea 
BOBHOL  BHOBMMLNAVMO OO 0O933Z0HI7MoO, 
OLg MOA AdgbodoM|YMoO OoYym@o oyob e@obo- 
§0MMZ900LQ06 — AQMOHMHaL B9NHMoMmdob 
Od Jobo 8HMQ QbLOOL OOYZ0bMZ0b Bggdboeo0 
QOM00.*7  AQMND30N0dN =y3MbQo@gHGN0eoDMd0b 
LoZOMOMOH OoZogdNMg00M oMbgdMob bbZo- 
ModbLOZ0 AMLodMgdg0d0, odgMoagZob AgIMMgoygcMO0 
DHOH|OOL Aobohy|bggob DHodob bobodomM™onmnm 
BoOoby3ghoeg09d0@06 = boobgHgMgbLbMo, 2002 
B9~Mb = boOodQMOB3NM LobodoMWHMEMbL YQhHM0 
AMLoDOMOMOaL bLobdHod BM38gbob g00M]d89- 
YyO9d9eM0 AMbOdBM|d0.*%* QoJdmmoMogo e@o0%9- 
AMgdg00b Mobobdo@, AQMNHMMA BamMRBgC~O 
NOBLHHY0OL LobodoMHMEoMdg Bo0dMdobgdq~ 
0J6d, NDOLMZObL MMI MOodgIMBAQ0NHod BboM|gg0b 
IBMMOL BAMA MY OM JQM0Hbdgd0 Od BoM|O- 
806d Agbododobo DAobo~mgdso, bM~MMm bogdob 
BH0DNMZIMID AMbLOIOMMM|]I AQMWNAMMHOb 
AMBAQ™ BodAMdobgdo BoodyoMod oMByRdgbHom, 
MMI BMbQN@gHR3N0~MOdOb 8MNZNM|BNND bLo- 
Mag90cDMdgH BboM|g900 Od oMd AJMOdHMMd. 
0J9@o6 B0dMIdMNboH), My AbdoMgg60 VoMb ovd- 
0Md96 3M6QNMJH300MMbNM N0BQMMddGOOL 
M3309 06 GdoMN JAQM |b DgM|AaQ@ bogaMmo 
00 N6BQMMHIA3NNL Bd09MZ6g9d0, AQMONSAMMD 
B0MOJdIMd, LOobodOMHMMMIGO BoLEgb H39g- 
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48 Burge K., Boston Globe, 2002, <https://archive.boston. 
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“LAW AND WORLD“ 


Bg00*. gh Bo@oHyZghoewgd0 AQMONHMMAS Qod- 
OLOHOBMO Loosg@MoGBaM bobddoMHMMMda Ood 
boosgMoBOMb gMM-gMHdS AMbodoMMMY|I 
B600MHd, MA BboM]g9d0 DgMoHbdAD |0006 My 
OM BZMBQONOQHYOIMMdoab M3809, 9b Bg 
0J69d0 BodQgdN OdRMMH AQMONHMMON BddM- 
0d30MOBZML bogoM™MO@ IAQMOB3O0OL 8MMEBgLdO 
BoMAM|OQCMDN = 3MdVGOZOG3OS. oObgMa OdyzM- 
60MO H3896900, MYHModEy ob BoIMboM|BO OYMb 
BMLODOMHMMoaLMBZOb BoO@obysgghamy|oo0b BomM|- 
GOLMZOL, 960600MI9O]JAJO0 BOHMHIAD Qoob ao- 
HdMobZ0b, OMI Ooyy~ og6gb AQ@MooBanb 8Mm- 
BQLO Od AQMOMOMMOL BgNHMoMyYMModdo. odob 
bosaMabs0MM@ Agodengo00 AMYZ0b0~m ogbgb 
OVMJgMGo ndsmMAIdgHHOM|dg@ JAQ@MOdGOOb 
LODSNMMOEM Od LOIMAJoMod]JM Moggdab Agbobg0 
HMOMDAHOYMO oggoab AgbymM) AQO~o, MMIAMoL 
MOHobdd@, AQMOMMMb oboggob yQegood~m- 
Lomgdob Bd0MZ0Ogb LobodoMHMMomdy) IMBIoL 
LAoH_LNM MY oAOLMOH OModZ303d0M900M Abo- 
g9900b B9HOMMOdNMO MobbdMds oMbgdMdb.*? 
boJoMMgge@MOb AMMZHVCMN Bo06MbIM@|0CmHMONLD 
Mo6obd0@, B9MAMMd0MN AgMobbdAgdO0b_ bo- 
Q9d39Mb9 B9d00Ld09HN OO6QMMDAdSBZOOL 3M6Q30- 
MOJHB3oomMMdoab bogomboa Agod@~ygodo AboM|gg0b 
IMM AL YOHNJMMIAQMoHoIAQOOL Lo{gobo gobea@gb, 
gb 30MbZ0b BODOHbL dog gob, DodoMHgb Agbodamge- 
MMO OMI 0H gdM]Z0 BMOMHMZMb AQMDNdAM- 
M0LQ06 LobodoMMMOdON bodgMn030M AMMo0- 
B90OL OoOboOMobHQM|dMoO AAHO AMBAMMd0M 
NOQMMI3OO BOOdFIMOZHMb. oAOhMoH gMMoo 
MY OO3Z9BZZNOMOQJ0aM ,dQ@ODE3O0OL Agbobgd" bo- 
JoMn3Z9~mob 3o06Mboab 49-10 BVbewMab 49-2 38y6- 
Job, Ig@ooGoob AMboG0En] DboMg000 3M6Q0- 
096300MMdOb BQOCMAD Od3YMO 0O6QMMIAS30S 
0M DAgodengod BddMNYIHMH LobodoMMcomdo. 
808M00 MY) AboM|gdLb DMMHObL N06QMMddGOOL 
OMOBMBQNM@|JHRZNOEMMOOL Agbobg0 B9M0MMd0- 
MO dgNd6bdgd0 NOMb|dgdb, 06QMMHd0300 bMA 
CMMBNZIMHOO O0OMOM 096900 BMHQNOQVH300ME- 
oob AQO~MoabL Oo0380b J3gg9d Oo 0d dgIMbgg380d0 
oHMab 30 Agbod~@mgogenn obgMa 06QMMddGOOb 





49 Jerome B., Mediation confidentiality: who, what, where, 
when, how?, Massachusetts dispute resolution service, 
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[somo 


LobOddNMMMMGN Bd0MY9H900? 3Q0gJMMd, od 
BIMOAMSEY YASMOQLAS QOHMBZHQEvO 306Mb6dOgd- 
MMOodOb LAQMYMQp. 


8. BQMO030OL MoBygd00@_9 HoZ0bM0 bodo- 
Momg|dH0g0 Zgomagdymygoob AgALM@ymMyeo0 (39- 
BOYMIMOD B09Mog6960) 

AQ@Mo9BOOL GMo0bygdod@Q + G6oBZg0bM0 bodo- 
MMM]6M0Z0 Zo0M@gdIm@myodoab DJAgbobMymg|ed- 
MO gMM-gMMdAS DAboM|gd Agbodmygogmoo 
BogbodoeMmyHMomo JA_gdMA@ImMa AIAMEYIMMmdom 
Bd0d7IOOZHMbL Ob 06QMHo300, MMAQEDOGY O9g- 
MN3OOL ANIMNHoMgModab 8HMB3gLdN BodO@d 
BbMdog0. AQMODBZOOL ModBYyg000@g boZg0bMo 
B0MOJdjM|d0 AdoMgb Agod@mgdo 8fmbagh ao- 
999 soMob d0d0MM, MMIQM NEY JgM00300d0 
LogMHMMO OM AMBGaM|]MAL. JoZocMmaMo@ MY 
b0d6gb Lyd0gd HO AQMOdGBONOL 8MMEBQLdO B0089- 
ob, ©Md Bnd@nboHQJ Bgcnb LgLbab QoOoQoMzZob 
BJOIBOO 9MIBION0H AMAMIoM|gModod0 fhowag- 
0d, 30MM] LgbbaL yZgmMMZNVMN OdQoMZ0M, 
AQVIIEMOND AQMASBYOAL BHMEB3gLOMH AoM|geygCo0 
JL OBQMMIAGNS DJogbodom~yMo@ Jg3806MM|- 
oyaa bobaM Bdoz¥MQMOMb bLbZgo 8NM|gdM06H 6 
Lbgbbob Qd039d0M06 (Qd00bgbb909CDM06) 3Mmb- 
LAMPMHoGoaabob, MMA Agd~MOb HogabMo bodo- 
MNM]6M0Z0 ZoeMmagoyjemgooab AghMym~mgodo. 


©. NO6QMHIAdR30OL BgddyMogHgdo0b oVGBGomy|e- 
M00 B06L039MM]Qd0M Jd0dg MobodDoQanab ego- 
d~Mdogd0bMg0b 

BoHbLoB8gMMQ00M AdNdg MobodojeMab aov- 
AMdONgdOLMZOL oOVBZNM|d9MON 3M6Q00g96(300- 
MMdOb MOMMZ980b 9MM-gMO0 6ob080MMdd0, 
ABQ@OVBOOL BHMEBQLIO MOobodoQmob DAgbobge 
NOQYMMI3NOL 49Qd3Z9E~MO QoJdgoob Qo0dMBM9J- 
60.51 ABg60 Bd6MbAOQdeEMMdOD Agbododobo@ 0d 
OMOML 06QMMHd0300 DAogbodomyAmo@ ABAMO 
BM3YMM6ND YOOoO gd00zMoZ6g09mM ogBgb wo 
Agbododob AboMHgb GobobboM YG@Oo g36Modmb 
OMBNDHAMaL MoMdodg. Logo Ldg30QaNM W|- 
doeMg0dg ,AgM@ooBoab Agbobga* bogoMm3ggmoamb 
806M60 YyRMoOM|oob oM odAobZN~|db, DAoeo- 
MMO: 93839 HoMg60~m QMobodoyQ@mb, bodm- 
BOZBMMO OBIZdNE OoOHodoymMb MY MMaggb 
BIMOLOIAMAL Zo6MHdO]0gMN. MY BdMo3Zbg@o- 





51 State v. Castellano, 460 So. 2d 480 (Fla. Dist. Ct. App. 
1984), <https://casetext.com/case/state-v-castellano>. 
[Lome Hge@mdo: 7 @939ddg0, 2021]. 
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8M LOVHHMOIMMaLM s8HogHogob H6o6o0~Mb, 3m- 
HQRNDMVHYOMMddS Agbod@mygdgemny MonMMsgb 
80006 My Lobgdgo0 MOobodoAmob Agbobge ob6b- 
BQMMI3ONONL J9I33Z9~MO GQOJHgON DOBo~OMdO: 
MOodHodoVMOL O5398080b, Jobo Howgboab 06 @ao- 
BOM MEBOAIM|0aL ABZM@QMMdab, BHNdNbo~y|mo 
JO9D90900L OOQoOMZab 06 domoamdob oMbg- 
dMdOb DogZOLgdjM|0900. 0B DQgMbgg30d0 B~m- 
BogHyA@Mo gggob oMbgdMoob Wo@o JA60d6389g- 
MMOdd O9gb, gb 30 bNdHOZb, ™MI MobodoQewob 
60d69d0 HMQg0MYMHo@O YOOo Hhobwa|gb go009Mov369- 
09D 06Q3MMI0(30000. 


9. AQOOOZOOL MoGByQgd0dO_) 06 LogoH~E bog- 
MG0O6 BoM|dVEO 3Mb6QNO|H300~@MdOb so- 
©Md0O 8009Md3Z6909eMO 0693MHd0300 

BMOQNMOQVHZOIMMd0b DJnBob0o DAboMg|gd0b 
NOQMMIZOOL Bdd00MJd0LM06 O030350H]d3- 
Mo dodo DQ0d3NMMb, MMA YABZgDQLoW oMYdo- 
ON BoobO@Qgb 8MMd~M]I Od MZ0@ BboM|ggd00 
d9dCOMBH BHMIM|GOL Bo@dgMHob adgdab dogo. 
OQ OM AMOEO]JdO MgoM~MyMo N06QMMIADZOQ0O0b 
BBB, OSNMMZ9Z0 BgnN@bOBm@ObAgM|d0b 
8063080 Od LOOMMMMOD BQMND3N oH 0gJ6g- 
0d 939dIH9H0. MRIGVD oMbgoMdb bogmmbgy, 
MMA AQMODZNNL BoMYdo.Hgomo0a@ WMobMyA~My- 
6OLb 09dMH8gZ0d0 Agbod~My|dgmMod AQMONdGOOL 
BHAM3JLION BddOM IMD 06QGMMIABNS MMAQMO0- 
09 BdoMab DnAMH 06 BobofZfoMMBZ@ gb 06 0MH~- 
HOM agbgb Bo0dMygbgdq7M, MOOEQH 3M6Q0- 
MJHB3OOMMdS OM Qgbgdo OLAM O6QOMIAQROO, 
MMIAQMLY dooMobMgZob Y6Moomod AQ@ONdGOOL 
Mod6y9000@gJ 06 AJgNdE~M|_dO BOOMMb bLbZd Mo- 
bod3900 Qd0m. *% gh Afobob6gHa B3MdgMB0Q~ 
VOONGMHMMOgdGN JAyma ondbgb bLydagdHg0b 
OMOOAMboOYM)N™ AMEBMdoMHQgMd0doN oygbgob. 
LOGOHM OBQOMMASLYONL BOIMMOMZd 36MbOd- 
MMZ9Z0b 0H BoHMdM0O|BIbb, MYA og LoyyMo- 
OMVOMS QogwHo, ModwMgb6o@ Agynbym bao |Ag- 
MON3OOL BHMBJLIO gHO-gMO AboMgb AQMM| 
BboMaLHMZob LAMoAgBNgEMO JAbNdZ69Mmdob 
8dM69 N6QMMID3NOL B00M0430M0896000 (087- 





52 Tetunic, L. F., (2011). Act Deux: Confidentiality Adter the 
Florida Mediation Confidentiality and Privacy Act, ,,Nova 
Law Review“, Volume 36, Issuel, 83. 

53 dj@0d9 b., (2017). gmbRo@gbgoo~modob woggob 
L3ggogogo Ig@oogoob 8H6egbdo, »@ogob o~Mjgo- 
boHogw@o go@ohyzaOo —Pa~rPega~o®, Ig@osgoob 
Lobogoomo goo3byc 363 76bd0 30d06323909@0 
boogogoo, 50. 


MOLDIAQOD: Md JOOod YMROMOYM gb 06QMMAD- 
300 © LOO 0Mgdgd6d). 


8. OBQMMODo3ZOOL 8003900 soHoab bddo- 
MHomgdH0g0 06ggOgQLab MoboGo0g0@ 

AQMOSGZOAL BOME3QLAMBH 690HMIMIMd0~M0 bLo- 
80MM JdMH0Z0 06 LoMOLZAsenDNbM Mog0b OHMb 
80MbL, OMIAMaAL Bob.oMdO]E03 oMab AddoMM7- 
0 LODDMMEMVHMBO O03d, OdEM|BL Lodyjoengdob 
B0OdTIOSZHML BOMEMMO Ob 06QMMHdAoGBNS, MMd- 
Mob b0Q9d39MBIL3 JgdeEMgob bogIMoMo 06Hg]- 
bgo0a0b ModGZob. AQMO0300dO AMbBoBoenY) AooM|9- 
00 Z0CMO]dIMBO OMNSH 3M6QNOgH300~MIMO 
MdHMZMB AQMOSBOOL BOHMEgLdO BodMZeMgb0~MO 
N6QMMIAD3NQOO. QOHOLOZ089096 9.6. ,dawmo" Wo 
r80MN" 38M6Q0MJH3O0EHYM NHGQMMIAQOOL. 06- 
QMMd30OL Jawdod BHQdO 3BMbQRd@gb300cCoMd0b 
MdB3ZOLb MMMb, 069 MM@ JLo b~@g|do DboMgbo 
OS AQDWOHMML DMMabL gob6doHMHM|gd60M 06Q3M- 
MADBZOAL BOGZEo, BMHQRo@|H3ooeoMdoab Wod33Z0 
OBOLMOD AQWOOHOML. oJgMoH BodMAMnbo0Hy, O9- 
MOOQMMaL bogdnb6Modo Agndageds Oo9QydbMb 
(0) MOS BZMIVRGOZOGOAL 06 (6) BMHQN@|VHBN0~~- 
6OL BNMBMAQOL. MOS 3ZMAQbGOZ030Ob MMMb 0b- 
QMMB3NO BZMbHQI@VHYOoMMdab sHNb3080M 
OMOL OOBYMO oMd AQMODLZAAL Logo AMboBoen|- 
J00LQ06, 0M009O B0M90g AQLodY BoMg0n0bEdH, Ob 
389 BIMObL_IMAdL, MMA AJMOd3O0dN AMboBo~M| 
8NMJdd0 (ggLb38gMg0d0, DodoMH|ggd00, WodbdoM] 
89OLMbHdENId), MMAQMOMoMZOabL 3HMdOMNd gb 06- 
QYMMB3N, OM JOOS B000FMZ6MH Bo6~OMdb0mM0 
NOQMMB3NO AQL0dQ BOM|d0M06.% AJ~@ONod300d0 
MOD BZMIJZHOZOGOOL MMM gdb38ghMHgob Dgodeng- 
OO B0MB3Z97MN OMEMBNAD AN_gEMOMM 06QMMdo- 
300, KDMQMM MY AMM38g AooMy) oygbgo0b AQ~@od- 
HOMOL Bobgbobdggd@MMoob Mod 3MdN76030300d0 
AMBoGnEM| BnMgoabMZob Agbooodabo 06QMMdo- 
BOOL BddAFMoZHQdOb 00M, AQMOOHMM bogymMo- 
Ho 8MBAGOAL OobodyMgoabMgoab, Dgyd~@mood Mno 
38M9JHNBZ9BONOH MgM|Z06HIMHO 06QMMdo300b 
8009M0386g9d0 Job 6a600MdMg8 BNIM@NboHy Wovg0- 
Lob. 08 QYOMMHGOM AQMOOQMMb AggdEMgo0 LoZyoo- 
M0 obHgMgbgeab M0380. 

BMBQNDQVHYOOMMYMo0 O6QOMAdB3OOL WQE~g- 
S60dMbOMON BaMALOMBZNL 06 MMHBdH6MboMBOb 





54 dogoo, d., (2020). dg@oogoob 36emggbob 3obaRo0@gb- 
BeL@odob @oggob bodoHH~@y]dH030 Hgg0d00 wo 
Ibodgbg~@odo., gyobow~o ,bodomsmo@mo @o dbo- 
gcmoe, 6(2), 194. https://doiorg/10.36475/6.2.15 
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B00JMOZH9d0 AOMEDMHO 306Mb6ag9M0 DAndbob 
0093830090 Od B8MOS8MHLNQMOA IAMEBIMM- 
600 J6@o AMbEaYL, obg, ™MA Bdogbondo~myMoea 
OJHQAL OOYACHo O0MH0GHAM 06QYMMdo30Ob 3m- 
6Q30M9H300CMMdS AQLOAY BOMNLO{OB. M0608M- 
BogMg00b BMONBGBOSOL BMMOMZb6o, MMAgCY 
MOZOL MOZdO AMNDBMHgob BOM8MHLRNQMMOOD, 
BVEMOLHIAMAL, Md HgdobdnghHo AQc@goob Jgd- 
BMVOZIMO LoZ06MHIM{ZIMNM MgBaqImNMmM|d0 
JOOd BoMAmMomMgegbagb M|gNHNd_gHO Dodbob 
BOMBQZOL QdIMbOM|ZB Od OVBVAM|IN~ Lodyo- 
Mgoo0b.° Mobobymo Mg|Bg0H0dgM0 Bodbbob — 8o- 
MoOo boboomoab O6QOMAdSRZOOL 3M6Q300g96(30- 
OEOMOOL MdBZOL — QdIMbO|S LodyVomydoo 
dg0dM|60 HooMZ0e~MMb fHobobghHo: 306Mb6o0g9H0 
BNBHOL 0O9B8Z0HIHO Od BHM8BMHLRYNIMO IM]3I- 
™Mmdo. 


8. LobLoddOXMWHMMOD 06 LOZo Logo~ma@|dygmo 
OQMo@aMO dom~oab AJmb) goMovby3gghomMg|g00M 
NBQMOMDo30Ob B009M03g6gd0 

OMBNDHAMO Logydgmoam bobodsMHMMomb 
9do9B0 YQM|d0, B9d0bd09H0 306M6090 Go- 
980M IMLMOOMZMb AQMNd300dON AMBoBo~M|go0b 
AQMOBOOL BHMBQJLdO Qddbgca~mMn 06QMMAD- 
BO00L Bd0qzM0ZHg900. gb Bgbo BMHQN@gH300M~- 
6OL BMOHGOSOL BOMOM™ LAHobMoMAL 9939390 
0Y99690b, MOOAH Gobo QMMAQMM|O00 8MEB0@0 
bobooMabood. MYIEY, OY OOZy™ObMoon Aggzv- 
M900MN LODOMHMMNDH AQMONdBOAL BAMbAM 
OMLIDIM LogMModIMMabM sMogHogob, 3Mb- 
QODOJHGOoMMdob 8HnZaM|Bg00b AMMbOMsZ60b 
OMOL LoObodoMMMM|sdS YOOo gQodMNY96Mb 
MObboBO@oodbN HgLHOL AgQoL_gd0, MMIAGOb 
J9MO-9JOOMN AMZ0MN BMAIMbHYHHoaL Mobob- 
d0@ — BNd60, MMAQMLY BO0OBI00M AboMy- 
Job 3MOVHNZ0GOQ0OL BddqMogbgdo0b JBgM_BO, 
JOOS NYML JBOO Oo, Z0OM|) Bd09Mogb9g- 
6OL dQMIAOO BoM|gdy_moa boMegdge~M0 LobodDd- 
MHoMObMBZaL. ofg@ob AodMd@Nb0H], y8geo 
AMbLOI0MMM|]I YHOo 23M@O gL, ™MI BgQMN0(30- 
000 BMBQIDQVHBOoMMdoab BMOGBOsOL OodGZ0b 
LoboOBMEBO@MO 060d3Z6gMMdo oggb. 





55 bofoonggmob bogobboogggoem bobdohowe, 
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56 Brown, K., (1991). Confidentiality in mediation: status 
and implications, Journal of dispute resolution, Vol., Iss. 2, 
315. 


6. 8M6BSN0CISBNIMMsNb CoB3sNb 
dM380CIMs0b CoMC38I30 Co 
dOLD OOMNCOIMD GICISdIdD 
6.1. 3MBbo3nM@gb300™Mmodob 
~o0MM3930b oMbo ~wo 

g0dmM3m y6oab omMdj00 


BMAMIAAMA YOMHAAHMHOMdS obygdo Mobogdg- 
OYMDbL Od ModdbogJdagdgmb IMMoab Mo~m@goyjmo 
BOMIGAMO bg~MdAgBZ;MyAM|dO0b boQyAdZggmdBg, O~- 
BNMNY MoOHoLEMHMdoabo Od Hgdob MogobyqQo- 
MO BOIMBM|bHOb Agbododobo@ 0Ogdo.°*” 3mb6Q30- 
OJHZOoMMdoab 8Ho0bGosaL oMoEMgBNHNI_QMdEO 
MdMMZ9Z0b bLoQmmby AQgad~@My|d0 MOoZN6obMM 
BOMdabL BMaggbob Hhobo.b69Md0, MMAMOL Mo- 
HobdAdO, AOHALHAML oggb ARangoo AQ@NogMML 
BMLAOMZOL OdZo0LMH OodZo03gdaMgogew0 o6ao- 
Moadob 6oMM@eag960. Bod0b, MMB Yy8gm@mo Jowo 
8MI9QHNZ0GOO =. BMBQIOMQHGoOomMmdoab = gomob 
J3g9d oMo0b, ModdbLoJdgdI@MO 0d JgIMbgg38000 
b8@900 LADW_GOGN LoModEy boMQmMmMbg 9Jd69- 
60 Bob 3BMAQMEO|E LooMyIC@MmMy|dgeb Wo Job 
HQs8syAHoGoob. sos6gb byoogJggoo QFOM09HHM- 
696 Od 8d09dJMMd9H JgMMIAHQIMGO, dNHMISY 
BOMHMZOL oMbLINMOS MMA Boma 3BMdQMBZONMO 
LooMYIAMM|dg0N OM BoboZoMEZa@gb. oJgmob 
B00MIMONH0H], JAobobmMobL YAQRMygd0dMbomy- 
0d BDIMNHMOMZOL 06B0M0GO BoHBgggmMbBOCMoE 
8MMNBNdN AMMOL bogoMHZ9IMMbL JDMMdob 
8M@ggbob 63-9 AQVO~ob 49-9 876Jqmob6, O©~M<d- 
MNHOG QOGIMOS ZMMg|JHogMO Mogob 3M6b- 
QNDOJHGNOMM9 OO AQMOIHMML Zoea@gdoymb 
bOOL oH BdddFMoZHOMb 06QMMd0GB00, MMdg- 
MY JOLMZOL 04 AQMWODBOAL BAMEBgbLdO Bod@o 
BHMo0En0. AQMNOHMMAS JOO DQQGQoOMb Abo- 
Mgoo o6HgMgLgb0, LOoJoMM]0940 B00MB8gMMbL 
Od MHNZQ DooMobMgZob oMJdo@o gobo@mb, od 
BNBGND BboM|g0M0H Bd630M 398909 J9b389- 
MJON OBI. Bo6GEM398909~O JgbgI@M9- 
6OL 9MM-gHHO 0dM3060 Agod~MY|do OYMb Jg- 
MOZoB90Ob QdB9MgoOL MMRob0dgdo, 39®dMmMQ, 





57 (220d30@0, bL., (2014). Ig@oogo0b, 6M363 wogob 
SMA OboMoQmoe@ B@ohy3gggob g3oadob, dbod365- 
Od 3MEM]JIH0960 JHOdOMO @odgob gobboe~szobo 
Od Zo@Hygq hob 86EeBgbd0, 774. ,eog0b o~@mi—yg&- 
boHogw@o Bo@Hy3909 —Paw~rhPogawo, 48. 


58 boJoonggmob MHg0by@0 306mbo bogo- 
Hoggmob doodob greg bo, 17/12/2010, 
4113-6b, <https://matsne.gov.ge/ka/document/ 





view/1155567?publication=21> [bme@me Hg@odo: 8 @g- 
399090, 2021]. 
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30, 380650393909 Dgbgg@MMOb Jg_gdMa~md 
BQONDOMMN AVMH] DooHgb 036Mdgdb 06QMH- 
BOBOOL 06 AQModZo0Bgd0b.*" 00 AMAQHHGo, bLoge- 
MbOL J39d ©8960 JOOS BMBQN@|J5H3ON0MMdob 
LAHOOMHO, MOOB0H AQMOAMMOAL B0gM AQM- 
9 AbdoMabHgZob 06QMMIA0R30NL Bod0oMgdObob 
090dNVHd Od7VYOJM]IMOdO Od 0H0d0B06d000- 
MMDQMO MMIAQMIAY AboMob LaAmMoH_BNIMmO 
Od b08306dM NBQMMIADBZOOL BdOdG39d0 IAMb- 
@gb. dodoMob dog AQMM|) AboMobMgob bés8g- 
BOOMD|IMIO OMoObEMMO QMogdgoob go06O@Mdo, 
Md MG JOO, OOM Mob OoZob Od ZoMbZ0b 
OOOJOL, BMBZOOOD Yodo 06QMMIAGZOS 9J(39- 
80 OY OM AJQMOdBGOAL BZMBQON@gHBO0MMdoab 
Mod3380b J39d? My dOBYZ900M BME Bgbb, Og- 
MND3OSIGN BOHOMdNMO YBZgMd NBQMMIAZOO 
BMBQNDQJHYOOMOd0b Od3Z0M boMBgoco~mobh, 
MYIRGO OMOL AMbLOBMd0 QMOBZIM Bo0~mMygodoymy- 
OO0LMOH O8038dNM9Q00M, MMI My AboMobmsZob 
BOMdNMNDdS ABQMM]) DboMob dagM Bo6MMon0e~0 
NOQMMI3OOL Loyomdoab MoMd0B8g, gb 06QMH- 
80300 0 9dBIBZO BMHHQNDQVHGNIMMd0b Ood380b 
J390.° vdOLOd BOVLIMZ0@, oHMo3B3gnM0Mbob@0- 
bOgMO BMOZ9 DooMHob LobodoMMMMd) g00M- 
0030M03900b ANdgds0M AQ@ODRZ0NL 8MMEBgLd0 
LONMVIMM NOHQMMIAGOAL QoL0GOMMZ900, 39M 
HONMZM|OO BMHBQNMQHYOoMMdab MOoMMI3930Lb 
9G0H0dIH LOQYIZMoO OMQOL IO{MdoHg~- 
00M SMLIOVMO 9MMZ6VM Bo06MbIG@|0Memodob 
dobg@Z0m.*" 


6.2. 3MBbo}0MAb300™MmModnb 
m0MM3930b oghMo~nymo 
dg~@9a900 


AQMOIGOOL BOMEBQLO, OMA BoMAdhgdqMmoEO 
HoHoMO gh oVQomMyogmoad, Md dboM]gge0 ,,g0- 
ObLO606", MOG QdIDMIADMOGIMygModb AQg@MOdGBOOb 
OMOQMMIASMYMN bobooMag@sb, MMdAgCOY 
BboOM|g0b odanggh LodQoMydob MogZobyQemoea 





59 M30 760 ©., (2015), gobRo@gbgoo~@eodob 360bgo- 
300 soggob Loobeomio Jg@oogoo0b 86a 3gbdo, 
JIM E0306 o~MP_OboHogWo Bo@ohy3Ig0° — 
Pawohegawo”, 27. 

60 gomobe@ody, @., (2018)-2019. gmbaRo@gbgoo~om- 
d0b 8606g080 Ag@osgo0b 86egBgbd0 @o Jomo- 
0 bogobobd@gd~mm Sgo~@odo, gQ@bo~o ,,eoog0b 
IMQIObSHOY~Wo Bo@ohy3a0° — Paw~ohegawo’, 
L3ggo0~my 0 g0dMERgdo, 36. 

61 0439; 28. 


OLOVOMMB Qogdgoob, odHgMgbg00b, gIAMBAg0b 
od AgLodemgdom@mmdgdob Agbobgd. © dsabHgb Lyd0- 
9d690b dMMab Bg@00300b OOMb MMHNBg dboM|d 
090dEHVH9 LONDVIEWM Od DoMMZOb 8MH96303- 
MoO LoQMMbob BgdI3Z89MA OMoboOboMdNg~M~m 
NBQMMID3NO Bd0dFMZ6HM6 00 0dQgM@OD, Md 
JL NBQIMMAOGOS OOLMMIHVMIO 3M6Q300g96(30- 
o0~—MyMHo OodMAgdo. obgmo Hosob 3MdAQgMB0NMO 
MdZ900b OMMb, MMO OZ BODMNbOMgModb 
BHboB89MMHQd0M OOM MobbgdBg, MMHngg Dbo- 
Mobogob 060dZHgC@MZo600 AQLodg 8sOMOLMZ0b 
oM gob@gb BbMdoq~n AJgMNdZONL 8HMMEBgLOb 
ONHE]40, MOOAH DgndmMy|do B0M338g97mMO 06- 
QBOMIZ3OOL B009MZ69000 Bom MgdsqAHoGoob 
Od bdJd006 YOHDoQMOMd|odb (o6dymMdO oMbg- 
dYMbL Od LOIMIADZME bogJd00b YOnnaQgMMMdg)- 
db) ONGN BOHN Aooygb6ob.*® oMobodoMMe0o060 
d9MNBOL BAMMdsaMO oMM boda IAQ@MOodGOOb 
BAMAQMQbLOAMN LOBMZOM|d00, MMAMOAL 0dM- 
30600 0©00006gdd0 AQMOdGYNS Moboby~ og6gb 
MMQMMEY Oogob BoMobygghob IAMMbOMZ60@0 
Od JABIIHIMO LodQomydo.% AQ@od300b OHMb 
BMBQONDQVHBOIMOdoab 8M0Z0M|gQ00H Ooyyjcno 
806300090900 Od d9N0Z0890900 YO@o og6gb 
OLg B0M07d038909mM, MMI oH AMba JL Jomo 
800IFMOZH9d0, DMM Booboab Doygbgoobob ob 
JOOS oHOBMoVMEa )b.© bLooMMMNM §o0dd0 3Mb- 
QBOOQJH3NIMMOL OoMMBsggob oyMo@o VE Jg- 
09Ad0 AgNdEN|AOS ZnBqIMOLOIMD bodMgomo gn 
Bgbom Boobab obofMoyAMgoab Agbod@ygdcomod. 
BMBQOND@QHYOOMOdab OWOodMMZ9IZ00 Jgn0d~9g- 
60 B00MNGZ0MbL HMMZMHEY IMMoenygmoa S060, 
06939, JMbgdM0Z0 BONGO. DoZoCMaMda, 3Mb- 
QYNODOJHGN0MYMHO 06QMMAo30OL QodyMo3g6gd0b 
B9OIBOO MYBO Lg~MyMgQoamoadv Bobo bogdoocbo 
Mg8qHoGBoo, ddoMgb Aggde0d AMAMOMZMb Boo- 





62 M3090, ©., (2015). gobR0@gbR:00@eodob 360b6g0- 
300 soggob Loboomio Jg@oogoob 86 gbdo, 
JIM. ,ogob ompgGbspog~wo go@ohy3aoe — Ha- 
PoPeggw@o”, 26. 

63 dogoo, d., (2020). dg@oogoob 36emRgbob 3obaRo0@g6b- 
BeL@odob @oggob bodoHH~@y]dH030 Ogg0d0 wo 
Ibodgbg~@ods., gyobo~o ,bodosmo@mo @o dbeo- 
g{cmoe, 6(2), 196-197. https://doi.org/10.36475/6.2.15 

64 hogodgomo, 6., (2016). bodomGamoobo Igmobbdg- 
80, 6MZO6E dg@oogoob googyqGo Zoo3geodob bo- 
BIIZIO, JIOo— E0306 o~MP_@boHogw@o Bo- 
@Hy390° —haw@eoaawo”, 13. 

65 dogoo, d., (2020). dg@oogoob 36mRgbob 3obaRo@gb- 
Be@odob @oggob bodsHH~@y]dH030 Hgg0d00 wo 





Ibodgbg~@ods., gyobow~o ,bodomsmom@mo @o dJbo- 
g3cmoo, 6(2), 193. https://doi.org/10.36475/6.2.15 





“LAW AND WORLD“ 


Bab O6dBMo}gMH|oo.% 8B _ Jggyobodo 3MbQ0Mg6- 
BOOCOMOONL MMMZ9Z0 JYRBMM JAdo0dg JQgmMI_EL 
06393b, MMAMMAGOOS 6 MZ9dO_Q 8oHNIMMdd Od 
AJONHMHOHS HMHggLHM0OoH 0dMdeno.*” 


6.3. g0q9mMdo0 wo 30dM6b393960 


ABQOWOHDMOMOL GOGH LoBMAQOM|]d0d0 o- 
LbgdIMN BOMOEMN HOMdS bg9~Mb YHyMdb 3Mdg- 
M309 M0ZgI0dO AQMooGBOAAL gd6ZdHMoMgdob.% 
MVIGO, MMS JOMZ6AMO B3o6MbI@|0MMod 
BMBQNOQVHYOIMOdoab OOMMIZ9Z0b ~M|B0H003- 
Mo bogQydgm@mgdob bogdoM@ AbyYy) HodIMboo- 
B0Eb 0OBJHb, LOYM®Mby 9406900 3MdQ9HR309C~ 
©0390d0 AQMODGBZOOL O6HIBMOMYdoOb. OOMMBI- 
80b 9MM-9HM bogydggmoa — bobodoMHM@nmb 
LOZd BdMdHYy389HNM |d0M 06QMMdR300NL Bdd- 
JModZb900b B0~™MOMgdyjM|d0 — BMB0@0 boboomoab 
HoOboBQMoo. MYIG3S, BMHQOO|AHYOoEMoab 8MH0- 
630806 BodMIdMONbHodHy, LobodoMHMMI dbm- 
MMO LboJdgLMH BOMOdBOM MOoZo0gdaMgogco 
NBQMMID3OOL B009M3Z6900 YOOd AMAMOMZMb 
Od DAIMNQOMAMODL bogdaghMob Od30300Hgdz- 
C0 BOLOENIONO. MOY AM0Z0MNd AMLOAOMMengd 
BMOBOIOAJHGOMMdaL MoMMsggob JgMIso@ 
BoYygHgdIE BOobaL Ood LobodoMMMMdN Bo- 
MORI6OEHDN NBQMMIADBZOOL LoMEBgoeMab JAgso- 
Mobs0Mg0o JOOS Agd~Mob. 0939 oMbob0dbo- 
B00, MMI BMBQNOJHBOM|MO 06QMHdo0300b 
JQM|QoOIMboOM BaMaboMgZob 06 MMaQ06Mboo- 
BOL Qd0qMdZ6H900b OMMb oMbgdqmo A_gdMVO- 
30, OMI 06QMHI30OL B009Md3Z6g9d0 GoMEMME 
3806MB609H0 DANdBObL 0O93380H7M0 Od 8HM8M- 
M309MO BM3VRCMMOND JOOod AMba|L, Mobobz- 
MO ™gB0H009M0 BOdBOb — 8NMo0@0 boboomoab 
NOQOMIdZ0NL BZMHQIO|JH3N0MMdOb OMoBgob 
— B00MbLdO JB LodQVomM|d0@ Agodmg|do0 fhoomgo- 
MOL, M0806 8MHO8MHLRNQEMOOL 8MOB3O8O0b 
B600MH900 JoMOM]MON DJAdMHMMmdAbLoSgmM|d0b 
8HogJHoZgob Mobobdo@ ByMabLDIAMOdL: bobga@- 





66 bodmfom~ojo go@g bo, 26/06/1997, 786, Hoabo L 
3060 I, mogo I, 18 dgbeo. 

67 Dursun, A., (2017). The principle of confidentiality in 
mediation and the role of confidentiality in commercial 
mediation, Afro Eurasian studies journal, Vol. 6, Issue 
1&2, 23. 

68 hogodgomo, 6., (2016). bodomsamoobo JIgmobbdg- 
do, 603003 Jg@oogoob Jmo3900 VOo39o00b bo- 
BIIZIO, JIOo~o E0306 o~mP_@boHogwo Bo- 
@Hyzao —haw@egawo”, 21. 


BNQMOMbL BNQAM LodoMMaonobo dso~mobbob @o- 
Mgg96o0b, 00 LoboM OMI Ooyyjewo baZggm|] o~Mg- 
BoHPOMOL Dg_g6dMOYVOIMo JYBc~goob WMoGggob 
obogMgbb.°° 

MMAQMME Hobb, FOMZHVMD 306Mb6dOgdM~- 
000) YZ89Md AQMONIMMOML gZo0@mgdo0, JDboM|gg0b 
OBEMdOML = BMHQON@QVHYO.MMdoab AgdMy@Z0b 
MIBNHONAAMA LoMQyAdgengo00b Agbobgd, MYIGo 
AQMOOGOOL oobMEnydH|ymo odVQboggmob Agbobge 
boB8MB0OM|00d0 Jgg5NM<A|d BOM|d00 DgNd~MQ00 
OBOMOMOL AbOM), Moy BoIMObodGHgdo0 AboMob 
809M NBQMMIA3NOL QoQoB{MgoMo@ BodbgMo- 
do. AQWOSHMMON JOOS ayMb oobMMmMyYd_mMO 
MdMEBIAVHV0JM, MMA AQZ@ODEZO0OL BboM|]gd00 
BO8M|dIModO BooM|l goMobBy3gghomy|dg900.” 
06939, SOMLINMSOO AHNDZHAMMBZ600 ,dgM0Dd- 
B00L Agbobg0" LogoMMZgIMMb BZo06Mbo0b dg-10 
BQo~oab 49-2 87OJHhaM AQMOdGOSGO BYMR IM- 
HoGaaMggdb 3BMHQNDOJHZO.MMdab Oo3ZOb 3Zo0- 
MOJAEDVIOH MOoOQZobMMoO. sndsHgbbyd0gJHMo 
dodo ABQMadBOOL OHMb AQgLsdN soMgdOLMZ0b 
8MIAQHEYOQVIMN LooM|IEM|oOb go0dq¥Mvg6gd0b 
MOMd0b9 Agoda@gdo0 AQIBGOMEa gL OBOL BoMBo- 
MaLE06900M, MMI 3BMBQO@gHR300CMOOL 8H0- 
H3O8O0b MOOMMZ9ZNL M|BNHNIQMHO bogydgMp- 
dOLb OO QBoMOMdboona BYbgdgd0b (0O9330H9M0 
Od BHO8MH3NVMO IAMBAC@Md) oMbgdMdob 
80QO9MSZ00, YJMMZ67MO 306Mbd@g9MModo 
NMOMZL BddqzM0ZHgdjEN NBQMMDASGBOOL Jog- 
LODSMHYMO O3Z0b AgLodg 8oMOLEODH. 

009600, 3MHQNMJH3N0MMd0b 8M06R3080 
0M LoMBIdMOdb odLMMyYdHImMO 0dAbNHghOM 
Od AQMOIGOOL MdgZabjqQomoa LOBMEYO@H @aov- 
BMIAMDNHoMy, Agodengoo M|BNHNIAAMO J_IdMYO- 
3900 BOMODd, 306M6dMOJ7dMMd0d0 BoyBQMQe0 
QOoJHMOMOZN BoMJgIM |d0b MoMEMdob Jga@_J- 
BOO MONMMZOb. BMHQN@JHE3NEDMI0Bg QoMob 
OJdo AdoM|ggdb AQQIdMadM BAMaMMAdnMO Jg- 
Mob6bdgd0b bLogQydggm@mdyg, MMAgeboy obobo 
bAMIAMBGMAM WMooMobyM|096 Oo, ogJgmoOH 
B00MdMO0H0HJ, AQModBoab 8BHMERgLdO gMMdDd- 
HAMALMZOL B06OMd0MN 06QMMd300 Jgbod- 
MI09MOD bLoObddSMHMMMIO JAHZ0390NMI|d0O 





69 boJoonggmob bogeobboogggem bobdohowe, 
I-28, N23/1/752 go@ofy3ggho@gdo boJdg89_ ,,o(0)03 
»IPg0b9 LMJ OboGo30* bojoonggmob 806@0d9- 
boob Hobsomd@yge®, 14/12/2014. 

70 Brooker, P., (2013). Mediation law journey “through insti- 
tutionalism to juridification”, routledge, Britain, 255. 
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OJbgL B00Myg690gMO.”" BO{MH0d odOLOd J07- 
bgMOZO, JL 39M BdbOgdo bogydgag~@o, Bg@o- 
OHOMML boboddMHMMMGO BboHgg9000 IMLMbE- 
8M6 00 0BQMMIADBZOOL Agbobgd Hobob6gMgd0b 
69MOBIHO. M0OBH 0d BMHAgILHGO 06QMMAd- 
GOOL odJMogbgoob goa gogmgsab Qomamo- 
60 0 OMOL BZ0GHO go6gMomo, yaAsSMdgbLoo 
BJONNHMMADS MOZ0 ONBMZ0Mb Od AQMOdGOOL 
MdLM]M|60LbM60389 BMAVGOZ0GOOL Jgm~gB0 
BOM|dIMO DBAobomgo0 gd060OaqIMMb, LMM 
MY Bdbo~MyAodab BZoboOEBQAMgo0b Zo0MaM@|dImM|oo 
BQOOHOML B306MbNM ModgZo0w~my|do BQR0JM~md 
O0MB0dHAE LadD_BOIN BMBQOI@QH3Oo~MMdob 
BHOGZABOL MOod3Zob FBIM BAoMomo bAobMo- 
Mo 0dMAdg@ gob. obg8g, JDooMoab Bog AQMod- 
B00L Mobygd0d@Q 06 Logo 306MbBob Dgbod0d0- 
bo bodQo@ 60M 4BM8MZ90gMO 06QMMd0300b 
BMBQOND@AHYOOMOMdab MoMMsgg0b Myg|BOd0- 
89M LOQAIZMO GoHbo8MZHd 3Md9H309~ 
VODNGMHMMOgddN JAyma ondbgb bLydagdHg0b 
OMOOAMboOYM)NM™ AMBZMdoMH|gMd0d0 oygbgob. 
LOGHHM OOHQOMASZYAAL BOIMMOMZd 306MbOo- 
MMZ9Z0b 0H 6oMAM0O|BIbb, MYAGO og LoyyMo- 
OMJOMS QBogHo, ModMg6o@ Agnbym bgco Ag- 
MNBOOL BHMBQJLIO gHO-gMO AboMgb AQMM|) 
BboMoLHZobL LAMoH_BNQVE~O Bb0dHZ6g9Mmdob 
8dM69 06QMMI3NOL B00M0430M03896000 (087- 
MOLDAQOS: Mod JOOo yOQamayoM gb 06Qmmdo- 
300 Od LOM 4M]Qd906d). BMHQOM|JHR300~My|MO0 
NOQOMI30NL YJQRMy|ooIMboenn sNMaLOMBOL 
06 MHMEQHMboOMZOb Bd0qzMogbgd0b OMMb of- 
bgd7MO BIdMYOZO, MMI BOMEMMO 306M6b09H0 
BOBHOL 0O9B8Z0HIHO Od BHMBMHLRYNIMO IOM_3I- 
MOND JOOS IAMHO]L 06QMMIABZOOL QodqMo- 
36900 Mobobygemn M|BNHNAAMO DOdbob g00M- 
boM9Q LodQVoM|o00M@ DAgodm@My|do HooMgo~mamb. 
0939 OMbLobNDHoOZ0d, MMA 2013 BEowob 2021 
Bewab 10 O98900MHab HoMmg@moan Mdomobob bo- 
JomogJm bobddoMOMomb Ag@ORO0NL BIZbHML 
BOO09GO 422 bogdg. 2021 Bob bHodobsdoZob 
80b9OZOM, SNBHQHL Od390M0H Wod{303d0Mgd0M 
OMLOH0NGHOZ0O Zo0MEOg0]IM|00M LodoMMM|d- 
080 28 M080; IMMINMO LodoMaMy|dM080 — 27 
M380; 0939, LobgoM Od JOZHOMbOQNHHLM 33 
BNIODONHOM|) O30 BogboM@|do0 AQM@Od30O0b (39- 





71 oe@godgomo, J., (2018)-2019. sobgo@gbgoo~@medob 
Homo Ajg@oogoob 86mg gbdo0, gQo@bo~o ,,e@og0b 
96) GOboHogwo B9@HgZI0° —Pa~PoPegga@o b3g- 
G09 70 30dMBg9d0, 65. 


6HMd0.” Bobbo~MyM bogdgnmo0aQ06 AMMNagJdo0b 
00H396909@M0d 60-70%, bDMMM BobboZ3qMMJd0M 
BoMdAoHQ0]MO BgM_IAION O7gb DBOZMEObogQ0- 
6o6LM, IMMBoMN, 3MIQIMENQO Od boMsobmM 
9MMNJMMMd9d0O06 GOMIMIMd0~ Moggdb.” 


@ob3360 


LOADMMMNHMdS OHHAQM|LMS docobbob 
AVHoMAQGHQdab boygQgmMgLM bgMbod, JoMydJ- 
gL, AQMNSBOS odM~M|ZL AboMggdb LodQo~™my|- 
OOb, LOoZIMOMO GoVOIAMboH|ONDH Mobobyo 
bLodOSMMMaBEMd0L gMomdo d00MMb JgHMo~m- 
OEDNZN BAd0YMYMModamMn Od bobyMZgmO @ov- 
Mobygghom|b0.% MYIGRZ0, DboMggd0b dBogm 
LODSMMMOSHMdaL Bd6LO38038909MIdS oMygJdod, 
MMAQMALYy dgnd~g00 MMAQEAY AboMobMsgob 
YZ9Md AINM@OaL godMYygbgd00M Bd000M§39d0- 
LM6 OLMEBOMOJIMO L, Mood6oMoMmb  3g- 
Mogbobm@obogMa dAboMy, ModO@aQdHb_ Loboddo- 
MMMM AQ@ODRZNNL BMMEBgLdO Bo6M@Mdb0~ 
NEQOMI3OOL LoZgVMoMO BoMogM@|ge0b Modbo- 
OyMQ0ALMZOL 39M addMOYgHVobL. 3M6q0@9g6- 
3O00CMOO b0d0MMMJdM03-QoMMbLMQnIM 
JHoMday B0M38389IM 80dMOOL 6oOHMIMOME IHL. 
JMOZH9MO B06MbdM_7dMMd0M OMMdO Bobo 
BOHQVLOBCOZM]MMdd oobMMyIYAAM YQMy|doM0d 
BODIBMMOOL 0MBZ0BM690b, bMOMM, AQ@ONdGOOL 
IOODNIMOMBOL L8930Q0Z0 Od M6980 8H~M- 
Bgb0, MMAQEDNGY BNMQdb odEMNAZbL Lodyomyoob, 
BMLMOMZMB AMMIASHAHDL O6QMMIASBOAL Od3Z0 
8MEbQNDOQHBOIMMMd0b 8HM06R3080M, d30M@ 
AQMogoyQMo boboomoab AodHoMgdgmoo. 

JOoo doM08, ,dQGMOdZNOL AgLob|gd" 3o06Mb60b 
09-10 dQbenn AboMggd0b B9HOMMdNMO DQnd- 
Hbdgd0M YIZ90b Zo0M00HHbL, MMI Mogob Abo- 
99000 bog™®HNM@ B9HOEMMOdND YoMo Mg3806 
BMBQNDQVHBNMMd0bg, dQMM] AbMon8, 30 — O9g- 
ONOHMMaL BgomMM|gdyjmM|d0, OY ©MBMMH YOOo 
NIMAJIgI@ObL 00 OMMb — bdAOMHM@O of oMob 
806M600 BoMgZoMoabBobg0g@o0. 060d369Mm~- 
30600, oMNHNDHMbL AQg@MoDR300L AQdDMaMI aAdv- 
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“LAW AND WORLD“ 


HQLBMZMQEvO Z0O©0M 3MbQO@gbR300CoMOONL 
MOOBZOL Z0E~MO ]ogM|o0. AQMODBOOL 8BMMRBgLd0 
060Mg99000 Agnd~M|do0 389M BoMZ0CDMbH, Lod~m- 
BOZBEOMD Md 06QMMHdo300 AgoNdengoo Bodbd@gb 
QboMBQ90eMM OO 0006 GoOMAMIAZoOL MogZ0bMd- 
B00 8MM0M]II0N 3BMHQND@VHYO.Md0b Oo- 
M3930b Bobo@mdo. 9b 49dMH3Z980 B0 BNMOd80H 
Md30Zd0MQdACHN LOJ6S BMBQN@|JH3N0MMdo0b 
MOHMJZOL M|BNHNIIMH Logydgg~@Mmob 3gh- 
JMO, 09©00300d0 AMBoBa~| AboMgg00b BoghH 
BMBQONDQVHYOOMOMdab OMMZ9Z0@ oO Hon0o0- 
300900 MI 06Q3IMMI0300 LOSHMEM LOZH39d0 BM- 
bZ@od Lbb{Z0a380M0 LodyQomyod0o. 

8BMM|IJHONM ©0390d0 AoboabAMob ARM- 
00, ABQOOSHMMOLQH BooOMMb o6E0Mad0 eo- 
M3399MBOMO AMMOL B3Maodbnoddo Hobo- 
69MH06, LOWY AQMOVHMMN BZo~Me@ygdy_@odo, 
MHNGZOb BMOQoO_HGomMy|YMHo@ yggmwo ob- 
QBMMIAS300, MMAQMNLY JOLMZ0b BodbO©Md02Mo 
BOOOd AQZMOIZONOL BMHMEBJLIO. BR0JMMO, bo- 
BMIADZBMMO LoJoMONMZIMOMb IMMGOb BMagYb- 
do VASMOQLOS Oogdo.HMb 63-9 AQOEb 30093 
JODO 876d Ho, LOMdEY 0J6gd0 BoHbo6MZMqQMmO 
B3Z0QOMO, OY Mo Lbobob 06QMMdIAoB300b/06a0- 
Modob BoM QSOb Z0MMO V0 mM|o0o oggb A9@0- 
OHMML DMM, fSo60MHMQMMBOL Od LMGNO- 
MIMO OO3Z0L GOBAL@MaLMZObL Od Hd OMBAM 
J6Oo obobMb AQM@NGB00L 8BHMEBQLdO d0M|d79- 
MO 06QMMIB3NS 06380M00d0, obg MMI of 
MONOMOZOAL BMHQIMVZHN0MMdob 8M0b6bG0d80. 
OBOLMOH VMHOOD, oYQaM|og@Mod ,Ag@OdZ00b 
Agbobgd" LogoMMZ9MOL Bo06Mb6O0b Ag-10 4z- 
benab 09-2 876dhHOM AQMNd3NGON BYMRY IM- 
BoBamM|g0b §=3MBQN@|gH3N0MMd0b OMoGBZgo0b 
B300MOJO9MJd0 OdJZ0LMOD (MMEQMHLY IQ@0- 
o300b 8HMEBgLd0, ob9389 Jobo MobMym@My|oob 
0990©AMI), MMAQEMONLY §9MSQOMMd0M DOMMMO 
GdBgMOLOIAAZNO §=BZMHQOND@VHYoOoEoMoab Wo- 
B30b B8MB0@ Bgbdo. 

o0b9389 060d63gg9mMMeBo600, 
bod0 Hhobo6gH0: 

d) LOAMJoaModJM bo8HMMBQLM 3M@gIJLdO fo- 
B9Mom HQJLHO, M©MAMOL Mobobdo@, AQ@ONd- 
HOM O&M Of3b 9YQYM|od0 LobodoMHNMMdy Qo0dM- 
30@gb AMBAab LHodgbom; 

6) AQ@ODBOOL Agbobgd B3o06Mbob 4Ag-10 47- 
bmoab 80M389mM0 8yBJhob JobgMmZ0M, AboMggobL 
BQId~aoM, BAMOCMMOdNMO JgmobHbdg00H 3Mm- 
HQNDOVHBOIMMdab 8H063080H M03Z06 Bo6- 


BoobomMndst@gb 


Ld8MZH7MO 06QYMMHI3NO 06 LO9AMHMO Yomwo 
MJ306 dobd9; 

8) AQMooBoab AgLob|ge Bo06MbHOb Ag-10 4z7- 
bmob 09-2 8976Jhob Mobobdo0@, Ag-10 AQb~Moam 
WOO3IC0ON 06QMMG0300 0H AQNdeEngoo0 OgHgb a@ov- 
AMYgHg0g~M LobddOMHMMMdo. 

69d0L009HN 06QMMADZOS, MMICMab e@dbo- 
§0MMZ900893 JdoMg|960 dgMoHbdD 90006 69M0- 
MONO, NMOMH HOOMZM|OO BMHQO@JHYN0EMyMH 
NOQMMI3ONOW. JL QZ0dM|BbL bogyyAdggm@mDb Z80- 
B0MOJOMO, MMA oMbadHAMO 0BQMMIAZOS 
0MOM 9J3IZ0 AQMOROOL Agbobge 3o06Mbob Ag- 
10 dj7b~ab Od3Z0b J39d, MOL 4dQM@|gB0@03 Lobo- 
BOMHMMBY 00 O6QOMARZONNL QdIMYNHVe0 OM 
HONMZM|OO = BMHBQNDQHYOoMMd0b OMoMMBZg- 
B00. BOMVIQHQL, LoOIMAoModgJM bo8MMB9LM 
8MONDJLdO B8b8@900 Hobv69M0, Md bLobodo- 
MOMM AHZ{0G9dIM|I0oOM@ OM BoOM|eL AQMOd- 
B0OL BHMEBJLIN B06OMd0E NOBQMMIDZOOL MY 
db0M9900 BgmMaMMd02M OM JQMdOHbIDM|0006 
00 bogNMbdg.” MYIGS, MOMBoH gh 30MoyQw@od, 
VagMdgboo, ,AQ@ODE30NL Agbobgd" Bo06Mbob Ag- 
10 dQdmMobL 49-2 3896dHd0 BoB{gMOQgbL 0M60d3860 
NdOL MOMd089, ©Md oMBNDHJEMO Bgbo gbgd0 0d 
NOQMMI3ZONOL, OMA AL BMbQOI@gH3N0~MMdo0b 
06 BdLoGoMMZJd0b LognmMbdyg BooMggd0 Mvdo- 
900M 69M0MM0ON QYMMIND O&M 0M006 Dgno- 
6b0909MbN, MRIGO gb Bgbo 06 Bo6bb30389d9m0 
09Md6b09d0 DboM|gg0b DMMoab of 080™CMg]Jd7- 
MOL AQMOIHOML, BoobofZFoMMZEb GoLM0H Oo- 
BIO 06QMHIGB00. 

LddMMOMM §00d0 d0BBgL@3Z900b Bg9MN00(30- 
OL BoOMIAdHgdIMoO OobMymMydobMgob AgwMoo- 
OMMaL 9MO-9JMMO 860dZHgCmHMZd60 QARBJB0o00 
QOZQLNM|00 AMOHOONHMb AboMggd0b 069%J- 
bg0d9 Od Dgd~MOb BoMN B000$360 DboMgg00b 
BMBNBOQOOLEOB. AQWOOHMMIAS JOOo Agd~omb 
60d6gb YHOMaNGMMMdgdd0 JgIMEBOVHO QBmbob 
ABMOLBOd Od N6HQM|LI00g Wogydbg0gmMO AQM@0- 
OB30OL BOAMEYQLOO BOMOgJdbo, 0bg MMI oH Oo- 
0MOZ9b BMHQNOgH3o.mMdoab 8MobQodo. 
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